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1. Hes ocBOEHHS AUCIUTIIHHBI

Llenpro OCBOCHHMSI TUCUUILTHHBI «IHOCTPAaHHBIHA S3bIK B JICJIOBOM M MPO(ECCHOHATLHOM
oOmeHnm»  sSBASETCST  (POPMUPOBAHWE  KOMICTCHIIMM,  TO3BOJISIONIEH  OCYIIECTBISATH
KOMMYHHKAIHIO Ha HHOCTPAHHOM SI3bIKE B aKaJeMHUYEeCKOW 1 podeccnoHanbHol cdepax, B TOM
qUCJIC B YCIOBUAX MCKKYIBTYPHOI'O B3aHMOI[CﬁCTBH51, a TaKiKC BBIIIOJJHATL PA3HBIC THIIBI
IepeBoJa aKaJeMHYeCKOr0 TEKCTa C HHOCTPAaHHOTO HAa TOCYIApPCTBEHHBIA SI3BIK B
poeCCHOHATBHBIX LEAX.

2. MecTo IMCUMILIMHBI B CTPYKTYPe 00pa30BaTe/IbHOI MPOrpaMMbl

JucnummHa «MHOCTpaHHBIH S3BIK B JIGIOBOM M IPO(ECCHOHAIBLHOM OOIICHHI
OTHOCHUTCS K 00s13aTeNbHOM yacTu biioka 1.

Kypc HHOCTpaHHOTO S3bIKa B MarucTpaType Mpo0kKaeT BY30BCKHI KypC HHOCTPAHHOTO
s3bIKa, 0A3UPYSACh HA 3HAHMX, YMEHUSAX M HABBIKAX, MPHOOPETEHHBIX O0YYArOMIMMHUCS B Kypce
OakanaBpuara.

Kypc wHOCTpaHHOTO S3bIKa B MarmcTparype HampaBlieH HA MOBBIIICHHE HCXOIHOTO
YPOBHSI BJIaJICHHUSI MHOCTPAHHBIM SI3BIKOM, Ha (POPMHPOBAHUE U PA3BUTHEC YMEHHI OOIICHUS B
npoecCHOHANTFHOM W HAay4YHOH cdepax g akageMHYecKoro u  MpodeccrnoHaIbHOTO
B3aMMOJICHCTBUS.

N3ydyeHne maHHON MUCIUTUIMHBI HEOOXOIUMO IS YCIIEITHOTO OCBOCHUS TYMaHUTAPHBIX
muctumina OOIT, a Takke B 11eJ0M BIUSIET Ha Pa3BUTHE KOTHUTUBHBIX CIIOCOOHOCTEN U yMEHUM
CTYJICHTA.

3. [lnanupyeMble  pe3yJbTaTbhl OO0y4YeHHS] 1O JUCHUIJIMHE, COOTHECEHHbIe C
IUIAHUPYEMBIMH Pe3yJIbTATAMH 0CBOEHHUSI 00pPa30BaTeJbLHOMH MPOrpaMMbl

[Ipouiecc u3yueHUs TUCHUIUIMHBI HAMpaBlieH Ha (JOPMUPOBAHKE CIEAYIOIINX IJIEMEHTOB
komrieteHmii B coorBerctBur ¢ ®I'OC BO, OOII BO u npuoOGpeTeHus ciaeayromux 3HaHUH,
YMEHH, HAaBBIKOB ¥ (MJIHM) OTIBITA JIESATENbHOCTH:

®opmupyemas NuaukaTop nocTuskeHust Ilepeyenb
KOMIETEeHIUS KOMIETEeHIINH IUIAHHPYEMBIX Pe3yJIbTATOB
(xoa u popMyTHPOBKA) (xox 1 hopMyJTHPOBKA) o0yueHust

YHuBepcajJbHble KOMIIETEHIHH
YK-4 NA-YK-4.1 3naer rpaMMaTHYEeCKue
Cnoco0OeH IpUMeHSTh OcyliecTBisiEeT NUCBMEHHYIO U | KOHCTPYKLHMH, CTPYKTYPY H
COBpPEMEHHEIE YCTHYIO KOMM YHUKALIUIO Ha | OCOOCHHOCTH  Pa3JIMYHBIX
KOMMYHUKATHUBHBIE HHOCTPAaHHOM SI3BIKE B | TUIIOB TEKCTOB
TEXHOJIOTUH, B TOM YHUCJIIE aKaJeMUYECKON U | nmpodecCHOHATHHON u
Ha npodeccnoHanbHOM cepax, B TOM | akaJeMHUIeCKOU
WHOCTPaHHOM(BIX ) 4ucie B YCIIOBUSAX | HAIPABJIEHHOCTH,
s3bIKe(ax), s MEKKYJIBbTYPHOTO B3aUMOJECUCTBUSA, | YMeeT COCTaBJIATh 51

AKAICMHUYCCKOTO U HpC}ICTaBHHH pGSYJ'IBTaTI)I CBOGﬁ Hpe)ICTaBJ'If{TB B BHU]IC
npodheccHoHaTBEHOTO NESTENIbHOCTH ~ Ha  PA3NU4YHBIX | IOKJaJa H TPe3eHTaluu
B3aUMOJICUCTBUS HAy4YHBIX MEPOIPUATHAX, BKIIOYasd | HAYYHYIO uH(pOopMaLIo,
MeXITyHapOIHbIE. HCIONIE3YEMYIO B
npodecCuoHATBHON
JEATEIIbHOCTH, B TOM YHCIIE
JUIST yaacTus B
MEXIYHAPOJAHBIX HAyYHBIX
MEPOTIPUSTHSIX;
Baageer HaBBIKaMU
BBICTYTUICHHS c
co0O0IIeHHEM u




MPE3CHTAIMEH 10 TPOPHUITIO
cBOEH Hay4YHOU
CHEIMAIBHOCTH

UJ-YK-4.2

JemoHcTpupyer YMEHHUS
BBITIOJTHSATH Pa3HbIC TUIIBI IEPEBOJIA
aKaJIeMHYECKOro TeKCTa C
WHOCTPAHHOTO Ha
roCyJ1IapCTBEHHbIN A3BIK B

poeCCUOHATBHBIX LENAX.

3HaeT TEPMUHOJIOTUIO Ha
UHOCTPAaHHOM  f3bIKE B
n3y4yaeMoil o0nacTu;

Ymeer MPUMEHSTh
OCHOBHBIE BH/IBI
MePEBOIYECKOI

TpaHchopMalud B YCTHOM
U THUCBMEHHOM MEpeBOJIE,
pedepupoBatb
npodeCCHOHAIBHO-
OpPHEHTUPOBAHHBIC
AyTeHTUYHbIE TEKCThl U
COCTABIISITh AHHOTAIMH K
HUM;

Baaneer
aHAJIUTUKO-
CUHTAaKCHUYECKON
nepepadoTKu
npogeccuoHaIbHO-
3HAYUMOW HMHpOpMAIUN U
HepeBoJia aKaJeMHYECKOTO
TEKCTa € HMHOCTPAHHOTO
SI3bIKA HA PYCCKHI

HaBbIKaMH

4. O0beM, CTPYKTYpa U coJep:KaHue TUCHUTLIUHBI

OO01mas TpyA0eMKOCTh JTUCIUILINHBI COCTABISET 3 3a4eTHBIX enuHull, 108 akai. gacos.

Ounas ¢popma

Ne TembI (pa3nesibl) Buasbl y4eOHbBIX 3aHATHI, DopMBbI TEKYLIETO
n/m AUCIHUTLINHBI, BKJIIOYASl CAMOCTOSITEIbHYIO | KOHTPOJISI yCIIeBAeMOCTH
HX coJep:KaHue paboTy CTy/1eHTOB,
H MX TPYI0€MKOCTh ®opma NPOMEKYTOTHOIM
(B akageMHYeCKHUX Yacax) aTrrecTallu
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Science as It Is 3anaHus aas
CaMOCTOSTEIbHOM
aboTslJIexcuko-
1 1 10 1 10 b .
rpaMMaTHYECKAN TECT U
saganue VK ¢ LMS
Moodle




Organization
management

10

10

Samanus mis
CaMOCTOSITEITLHOM pabOTHI
JIlekcuKo-rpaMMaTH4eCcKui

tect DVK ¢ LMS Moodle

An Approach
Academic Writing

to

10

16,7

Samanus i
CaMOCTOSITETIBHOM PadoThI
JlekcuKo-rpaMMaTH4eCKui

tect DVK ¢ LMS Moodle

Writing a Summary and

Rendering

6,7

Samanus i
CaMOCTOSITETIBbHOMN PadoThI
JlekcuKo-rpaMMaTH4eCKui

TecT U 3aganue DVK 6

LMS Moodle

Presenting a Research

3anaHus amus
CaMOCTOSITETFHOU PabOTHI
Jlexcuko-rpaMmMaTU4eCKHUil
TecT U 3ajanue JVK 6
LMS Moodle

Planning a Career

3amadust g
CaMOCTOSITETFHOU PabOTHI
Jlekcuko-rpamMMaTH4ecKui

TecT u 3ajanne VK &

LMS Moodle

0,6

3ader 1 u 2 ceMecTphbI

HUTOoro

46

0,6

54,4

108 yacoB3al u 2
CEMeCTpPBbI

Conep:xanue pa3iesioB IUCHUIIIHHBI:

Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company
Reading: Project management
Listening: An interview with the HPD of a large company

Language work: Words describing the issue of running a company

Grammar: The Active VVoice
Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management
Reading: Stylistic features of academic writing




Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. Oﬁpa3OBaTe.]'[bHLIe TEXHOJOIrMH, B TOM YHUCJI€ TEXHOJOIMHM IJICKTPOHHOIO Oﬁy‘leHI/Iﬂ H
AUCTAHIUOHHbIC 06pa3OBaTe.111>H1)1e TEXHOJOTUH, HCIIOJb3YEMbIC IIPpH OCYIIECTBJICHUU
05pa3OBaTeJ'IBHOFO nmpounecca mo JTMCuUMIlIMHe

B nporiecce 00ydeHus: UCTIONB3YIOTCS CIelyIolue 00pa3oBaTeIbHbIe TEXHOIOTHU:

BBoanas Jexknusi-0ecea — JaeT MEpBOE IIEIOCTHOE IPEACTaBICHHE O JUCIUIUIMHE U
OpPUEHTHPYET CTY/AEHTa B CUCTEME M3YyYeHMs JaHHOW AUCHUILIUHBI. CTyIEHTHI 3HAKOMSTCS C
Ha3HAUYEHHUEM W 33J]a4aMH Kypca, €ro POJIbI0 U MECTOM B CHCTEME y4eOHBIX TUCIUIUIAH, TaeTCs
KpaTkuii 0030p Kypca, aHalIu3 peKOMEeHIyeMol yueOHO-MeToanYeckol aureparypsl. Ha nexiun
TaKXe OOBSICHIIOTCS OpraHU3allMOHHBIE 0COOEHHOCTH pabOTHI B paMKax Kypca.

IIpakTHyeckoe 3aHATHE — 3aHATHE, MOCBSIIEHHOE OCBOCHUIO KOHKPETHBIX YMEHUH U
HaBBIKOB ¥ 3aKPETUICHUIO TIOTYYEHHBIX MPH 00BSICHEHUN 3HAHHIA.

KoHcyabTanum — BHUJ y4eOHBIX 3aHATHH, SBISIOIMIMNACA OAHOM M3 (OPM KOHTPOJIS
CaMOCTOSITENIbHOW ~ paboThl  CTyJeHTOB. Ha KOHCymbTamusx 10 TpochOe CTYISHTOB
paccMaTpuBaIOTCST Haubojee CIOXKHBIE MOMEHTHI NP OCBOCHHHM MaTepuasia JUCLUUIUIMHBL,
IpernoaaBaTeb OTBEYaeT Ha BOMPOCHI CTYACHTOB, KOTOPHIE BO3HMKAIOT Y HHUX B IIpOIEecce
CaMOCTOSITENIbHON PaOOTHI.

B mponecce 00yueHHs HCTIONB3YIOTCS CIIEAYIOIINE TEXHOJIOTHH JIEKTPOHHOTO 00yYeHUs
U TUCTaHLMOHHBIE 00pa30BaTeNbHbIC TEXHOJIOTHH:



JIEKTPOHHBIN y4eOHbIH Kypc no nucuuniinie «IIpogeccnonanbHbIi HHOCTPAHHBIH
sa361K» B LMS Duekrponnsiii ynuepeuter Moodle SIpI'Y, B koTopowm:

- TPEACTaBIEHBI 33JaHUS JUISI CAaMOCTOSITENIbHOW paboThl OO0YyYaloUIMXCs 10 TeMaM
JUCLUILIVHBL,

- OCYILIECTBIIICTCA  IIPOBEICHHME  OTIEIBHBIX  MEPONPUATUM  TEKYLIEro  KOHTPOJIA
yCIIEBAEMOCTH CTYACHTOB;

- IPEeACTaBJICHBI IPABUJIA IIPOXO0KICHUS IPOMEKYTOYHON aTTECTALUU 110 AUCLUIIINHE;

- TIPEACTaBIE€H CIMCOK Yy4eOHOW JMTeparypbl, PpPEKOMEHIYEeMOW Uil  OCBOCHMS
JUCLUTIINHBI;

- mocpeAcTBOM (opyMa  OCYHIECTBISETCS CHHXPOHHOE U (WIM) aCHHXPOHHOE
B3aMMOJICMCTBHE MEXIYy O0OydarollMMHCS M IPENOJaBaTeIeM B paMKax HW3Y4EHUS
JUCLUIUIAHBI.

6. [lepeyeHb JHIEH3HOHHOTO M (WJIHM) CBOOOJHO PACHPOCTPAHSIEMOr0 TPOrPAMMHOIO
ol0ecrieyeHusi, HMCNOJb3yeMOr0 IPH OCYLIEeCTBJIEHUM O00pPa30BATEJBLHOIO Ipolecca 0
AUCHUILINHE

B mpomecce ocymecTBieHHs ~00pa3oBaTENBHOIO  Tpolecca MO  AUCHUIUIAHE
UCIOJIB3YIOTCS:

JJIA (1)OpMI/IpOBaHI/I$I MaTCpruaJIOB JIA TCKYILICTO KOHTPOJIA YCIICBACMOCTU U IMPOBCACHUA
MIPOMEKYTOUHOM aTTecTaluu, Uit GOpMUPOBAHUS METOAMUECKUX MATEPUAIIOB IO JUCIUILINHE:

- nporpammel Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpPeMEHHBIX MNPO(PecCHOHAIBHBIX 0a3 JAHHBIX H HH(OPMAIMOHHBIX
CIPaBOYHBIX CHCTEM, HCIOJIb3YeMbIX NPH OCYLIEeCTBJIEHHH 00pPa30BaTeILHOIO Mpouecca no
AUCHHILIMHE (PH He00X0AMMOCTH)

B mpomecce ocymecTBieHHs —00pa3oBaTENBHOrO — TIpolecca MO  JAMCIUIUIAHE
UCTIOJIb3YIOTCS:

1. ABromarusupoBaHHass OubnuoreuHo-uHpopmannonHass cuctema «bBYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - mosxet ObITh BKIIOYeHA BO Bce PIT/]

2. DnexTpoHHO-0MOMMOTeuHas cuctema «tOpaiTy»https://www.biblio-online.ru/

3. DnekTpoHHO-0MOIMOTEeYHas cucteMa «Jlanpy http://e.lanbook.com/

4. DNeKTpOHHO-O0MOINOTeYHAs cucTema «KoHcynpTanT Crynenra»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOI ¥  [ONMOJHUTEJHLHOH Yy4eOHOW JHMTEPaTypbl, PecypcoB
HHG(POPMALMOHHO-TEJIEKOMMYHUKANMOHHO ceTn «MHTepHer» (IpH HEOOXOAMMOCTH),
PEKOMEHAYEMBIX I OCBOCHUSA JUCHHUIIIMHBI

a) OCHOBHAas JIUTEeparypa
1. Aurnwmiickuii s3bIk Ui akagemuueckux 1neneid. English for Academic Purposes :
yaeOHoe mocobue qns By3oB/ T. A. bapanoBckas, A. B.3axapoBa, T.b. Ilocnenona,

FO. A. CyBopoBa ; mon pemaknueit T. A. bapanoBckoil. — 2-¢ wu3f., mepepald. W JOM. —
Mockga : M3garensctBo Opaiit, 2020. — 220 c. — (Bsicmee o6pazoBanue). — ISBN 978-5-
534-13839-9. — Tekcr : oanektponHslt // OBC IOpaiit [caiit]. — URL:

https://urait.ru/bcode/466997

2. I'ybuna, I'. I'., Aurnumiickuii si3bIK B MarucTparype u acnupantype = English Language
Master"s and PhD : y4e6. mocobue myns By3oB / I'. I'. I'yObuna ; Spocn. roc. men. yH-T,
Spocnasns, U3n-so AI'TIY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997

0) 10MOJIHUTEJIbHAS JIUTEpaTypa

1. BnoBuues, A. B. AHrnuiickuii s3bIK JJ11 MarucTpantoB u acrnupantoB. English for
Graduate and Postgraduate students : yueOHO-MeTonuueckoe rnmocooue / A. B. Baosuues, H. T
OnoBHHMKOBA. — 2-€ U31., cTep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : anexkTpoHHbld / JlaHb : snexkTpoHHO-OMONHMoTeuHas cucrema. — URL:
https://e.lanbook.com/book/70327 (mara oOpamenus: 06.05.2021). — Pexum pocrtyma: mis
ABTOPH3. MTOJIb30BATEIICH.

2. CrynuukoBa, JI. B. AHrmmiickuii s3pIk B MexayHaponHoM OusHece. English in
international business activities : yaueOHoe mocobue mist By3oB / JI. B. CtynHukoBa. — 2-¢ u3j,.,
nepepad. m jgon. — MockBa : W3parenscrBo [Opaiit, 2021. — 216 c. — (Bricuiee
obpazopanue). — ISBN 978-5-534-11015-9. — Texkcr : anexrponnsiit // DbC KOpaiit [caliT]. —
URL: https://urait.ru/bcode/475491

3. General patterns of scientific English [3nexrponusiii pecype]: metos. ykazanus / cocT.
T. B. ynpaemosa, C. B. Boakosa; fpoci. roc. yu-t uM. I1. I'. lemunosa, Hayu.-meron. coBer
yH-Ta. - SIpocnasins: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTepuanbHo-TeXHHYecKas 0a3a, Heo0XoAMMas VISl OCYLIeCTBJIEHUsI 00Pa30BaTeIbLHOI0
npouecca no JUCHHUIINHE

MartepuanbHo-TeXHUYEeCKasi 6a3a, HeoOXoauMas AJisi OCYIIECTBICHUSI 00pa30BaTeIbLHOTO
Ipolecca 1o AUCUUIUIMHE BKJIIOYAET B CBOW COCTaB CliELUaIbHbIE TIOMELICHMUS:

- yueOHBIE ayIUTOPUU AJIs1 IPOBEJCHUS MPAKTUYECKUX 3aHATHI (CEMHHAPOB);

- y4eOHBIC ayIUTOPUH JJIs1 IPOBEICHUS TPYIIOBBIX M HHIUBUIYaTbHBIX KOHCYJIBTAIINN;

- yaeOHBIE ayAUTOPUU [UISI TPOBEACHHSI TEKYIIEro KOHTPOJS U IMPOMEKYTOUHON
aTTeCTAIlNH;

- IOMEIICHUS U CaMOCTOSITEIbHON paboTHI;

- MOMEUICHUST ISl XpaHEHWs W TNPO(UIAKTHYECKOTO OOCITYKMBAHHS TEXHUYECKUX
CpeACTB O0yUYEHHS.

CrenanbHble TIOMEIIEHHUSI YKOMIUIEKTOBAHBI CPEACTBAMHU OOYYEHUS, CIYKAIIUMH IS
npecTaBieHus yaeOHoM nHopMauu OOIBIION ayAUTOPHH.

[TomemieHust 411 caMOCTOSITENIBHON pabOThl O0YYaroIMXCsl OCHAILEHBI KOMITBIOTEPHON
TEXHUKOM C BO3MOXKHOCTBIO MOAKIIOUEHMS K ceTu «MHTepHeT» M obecreyeHueM aocTyna K
AJIEKTPOHHOU MH(OpMaAIIMOHHO-00pa3oBaTenbHOM cpeae Spl'Y.

ABTOD:

Crapumii nmpernonaBaTens Kapeapsl
WHOCTPAHHBIX S3bIKOB T'YMAHUTAPHBIX
(baKyIbTeTOB M.B. MupoHnoBa

00IICHOCb, YUeHas: CMenetd H.0. Damunus


https://urait.ru/bcode/475491

IIpunoxenne Ne 1 k paGoueii nporpaMme AUCHUILINHBI
«/HOoCTpaHHbBIH A3BIK B /1€J10BOM U NPO¢ecCHOHAIbHOM 001IEeH U

DoH/1 OLIECHOYHBIX CPEICTB
7151 TIPOBe/IeHUsI TEKYIIero KOHTPOJISl yCIIeBAeMOCTH
U IPOMEKYTOYHOM ATTECTAIUM CTY/IEHTOB
10 JMCIHUIIHHE

1. TunoBbie KOHTPOJIbHBIE 32JaHUSI U UHBbIE€ MATEPHUAJIBI,
HCHOJIb3yeMble B MPoliecce TEKYIero KOHTPOJIs YCIeBaeMOCTH

3anaHus AJ151 CAaMOCTOATEIBbHON Pad0Thl / TEKYIIEro KOHTPOJIs
(dannvie 3a0anus Mo2ym 6bINOIHAMBCSA CMYOEHMOM CAMOCMOSMENbHO, 8 MAKOM CAydde
npenodasamesniem 8 0653ameibHOM NopsoKe He nposepsaiomcs. Ho maxoice mozym
UCNONIBL308AMbCSL 0151 MEKYue20 KOHmpos cgpopmuposannocmu YK-4 unouxamopwor M/]- VK-
4.1 u 1J][-VK-4.2)

3ananus no teme Ne 1. Science as It Is

1. IToaroroBKa cooOICHYS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. lloaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. [loaroroBKa A0KJIAAA.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHHe M MepeBO/ TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of
Philosophy (MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but
lower in the academic pecking order. It is still well respected, but you won’t get to call yourself
‘The Doctor’. An MLitt may be awarded as an alternative to the Master of Philosophy research
degree and is usually placed higher in the hierarchy. In contrast to other master’s degrees, an



MLitt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated
master’s is essentially an undergraduate degree with the add-on of a final master’s year. It’s like
ordering a meal deal at McDonald’s rather than paying for your fries and drinks separately —
except your university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan,
Uzbekistan, Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation
can denote the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is
named Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent).
The Candidate of Sciences degree requires at least (and typically more than) three, four or five
years of postgraduate research which is finished by defence of a dissertation or a thesis. The
second stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience
and writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only
awarded by the special governmental agency (Higher Attestation Commission).A university or a
scientific institute where the thesis was defended can only recommend awarding a seeker the
sought degree.

Ucrounuk: TomepoBa, C. H. AHrIumickuii S3bIK JJIS MarucTpaHToB B cdepe
kommnbloTepHbIX Hayk = English Master’s Course In Computer Science : yue6Hoe mocobue / C.
H. T'onepoBa. — Owmck : U3gatensctBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : 21eKTpoHHBIH // DnekTpoHHO-O0nbmmoreuHas cuctema [PR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (mata obpamenus: 19.05.2021). — Pexum mgoctyma:
JUIsL aBTOPU3UD. NTOJIb30BaTENCH.



1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?
3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?
7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
. Examinations are required to test .
Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.
The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel
scientific work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

WNOUTAWN—N

Bananust mo Teme Ne 2. Organization management

1. AyaupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. ldentify the tasks above that she mentions.

2. [Incemennas pagora (1e10BO€e MUCHMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. IIucemenHas padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3aganus mo teme Ne 3. An Approach to Academic Writing

1. JIekcuko-rpammaTuyeckasi padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a
management consultancy, so most new workers have a university ....... (3), even if they have
little experience in this particular ....... (4). Also, it’s quite typical for people to have done other
jobs during their ....... (5) before becoming management consultants. The company ....... (6)
about 500 people. For the first two years, workers are on temporary ....... (7), but after that,
people are usually made permanent. I think our company is a good ....... (8) — new employees
are given an induction ....... (9) when they start, and on-the-job training to pick up the necessary
....... (10) to do our work well, and the professional ....... (11) which are expected by our
clients. Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my
progress both formally and informally.

2. Jlekcuko-rpamMmaTHyeckasi padora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHue U mepeBO/l TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which
values and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she
could perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016).
The next cognitive class of psychological empowerment was self-determination that referred to
the control and autonomy over initiation, regulation and continuance of any behavior at
workplace (Deci, Connell, & Ryan, 1989). The final facet of psychological empowerment was
impact that reflected the personal belief about how much one could affect the strategic,
administrative, operative and organizational output at workplace (loannidou, Karagiorgos, &
Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized
decision-making in organization that authorized the lower level employees to actively play their
role in the decision-making process (Spreitzer, 1995). In this context, inclusive work
environment may be considered most suitable because in such workplace environment voices
were heard and respected, diverse ideas and perspectives were valued, and employees were
encouraged to make their useful contribution to organization (Pless & Maak, 2004). The role of
leader was highly significant to build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences
through promoting the followers autonomy, skills and responsibility. Inclusive leaders were
considered open to listen and respond to their followers’ opinions, shared vision and valued their
contributions to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment
emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where
employees enjoyed great autonomy to decide their work activities on their own. Inclusive leader
valued the inclusion of employees at work setting (Salib, 2014), and employees having value of
being included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader
cultivated a supportive external setting, which was also supported by the notion of CET (Deci,
1975), and consequently, employees felt internal motivation in the form of psychological
empowerment.

Considering inclusive leadership as one of the most important supportive situational
factor, it may deeply influence the meaningfulness and impact of the job through leveling the
self-determination and competence of employees that consequently heightens the intrinsic
motivation of employees. More recently, Randel et al. (2017) also proposed the relationship
between inclusive leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

B3amanus mo teme Ne 4. Writing a Summary and Rendering
1. UYrenue u nepeBoj Tekcra. [IucbMennasi pa6ora (oAroroBKa pe3roMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. YUTeHue U MepeBoOj TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these
phrases in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending
previous research that has focused on the quantitative characteristics of knowledge, this research
introduces a framework capturing the effects of both the quantity and quality of knowledge in
overlapped and nonoverlapped parts of the knowledge base on subsequent innovation
performance. Analyzing a data set of 192 technological M&As of 162 high-technology firms
from 2001 to 2009, the results show that a high quality of overlapped knowledge has a positive
effect on subsequent innovation performance, while the effect is negative for nonoverlapped
knowledge quality. In addition, this research investigates the influence of the knowledge quantity
on subsequent innovation performance. The implication of this research is that the knowledge
overlap in technological M&As is essential for acquiring high-quality knowledge from the target
firm and for improving innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

Bananust mo reme Ne 5. Presenting a Research
1. MoaroroBka mpe3eHTALUH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcTHOE H3JI0KeHHe N0 TeMe (BBICTYIUIEHHME € JOKJAJA0M Ha KOH(epeHIuH).
IMoaroroska npezenranuu. [lucbMeHHas padora (MUCHMO)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3aganus mo reme Ne 6. Planning a Career
1. [lucbMenHas padora (HanmucaHue /1eJI0BOI0 MMCHMA U pPe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you
think you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?q=covering+letter

2. Yrenue u nepeBoa Tekcra. PepepupoBanue cratbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcrHoE n3J103KeHHe 10 TeEMe (HO)IFOTOBKa uoxnana) U IMOATOTOBKA IPE3CHTAIUH

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JlekcMKO-rpaMMaTH4YeCKHil TECT 10 TeMe
Types of Questions (pa3ne 1)
(tect nmpoBoautcsi B DYK «IIpodeccnonanbublii HHOCTpaHHBII si3bIk» B LMS Moodle)
(nposepxa cipopmuposannocmu YK-4, unouxamop H/I-YK-4.1)

B Tecte mpencraBneHbl 3aaHus Ha MPOBEPKY 3HAHUNM MpPaBUJ MOCTAHOBKU PA3THUUHBIX
THTIOB BONPOCOB M YMEHHH YMOTPEOATh UX B HY)KHOM KOMMYHHKAaTHBHOW CHUTYyalluH, a TaK¥Ke
OTBEYAaTh HA HUX, OCYIIECTBISAA YCTHYIO U NMUCbMEHHYIO KOMMYHHUKAIMIO B aKaJIEMUYECKOU U
npodeccuoHabHBIX cepax. Tect comepxuT 10 BOmpocos.

MaxkcuManbHBIA Oaym 3a MpaBWIBHBIA OTBET cocTamisier 0,5 Oamna. MakcumanbHOE
KOJIMYECTBO 0alIOB, KOTOPOE MOKHO TOJIYYHTh IO UTOTaM TecTta, coctabisieT 5,00 6ammos. Ha
KaXXJIbIil BOIIPOC JIA€TCsl JIBE MOMBITKH OTBETA, B CIydae MPaBUJIBHOIO OTBETA CO BTOPOrO pasza


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering+letter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJIMYECTBO 6a.IIJIOB 3a HpaBI/IHLHBIfI OTBCT YMCHBLIIACTCA B JIBa pasza IO CPaBHCHUIO C
MaKCHUMAJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecra ngaercst 30 MUHYT.

HUtorn IMPOXOKACHUA TECTA OUCHHUBAKOTCA 110 CIICAYIOIIHUM IIpaBUJIaM:

- KOJTM4ecTBO HaOpaHHbIX 0amioB ot 4,6 10 5,00 COOTBETCTBYET OLIEHKE «OTIUIHOY,

- KOJIMYECTBO HAOpaHHBIX OAIIOB OT 3,6 10 4,5 COOTBETCTBYET OIEHKE «XOPOIIIOY;

- KOIMYEeCTBO HaOpaHHBIX OawioB oT 2,8 10 3,5 COOTBETCTBYET OIICHKE
«KYAOBJICTBOPHUTCIBHO»,

- KOJIMYEeCTBO 0AJIJIOB MEHbIIE 2,7 COOTBETCTBYET OILICHKE «HEYIOBJICTBOPUTEIHHON.

Ilpumepnwvie 6onpocor mecma:

Bomnpoc 1. Put the words in the right order to ask the question. (0,5 6asa)

everyone / is / ready to make a report

IIpaBUIBLHBINA OTBET

Is everyone ready to make a report?

Bompoc 2. Put the words in the right order to ask the question. (0,5 6asa)

been / have / where / you / when Professor Wallace spoke

HpaBI/IJIbeIe OTBETbI

Where have you been when Professor Wallace spoke?

Bomnpoc 3. Put the words in the right order to ask the question. (0,5 6asa)

do / batteries / sell / you / for such electronic devices

IIpaBUIBLHBIA OTBET

Do you sell batteries for such electronic devices?

3amaHue 1Mo TemMe
Types of Questions (pa3xe 1)
(3ananue naercs B JYK «IlpodeccuonanbHublii HHOCTpaHHBI s13b1K» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamopwt H/[-VK-4.1 u UJ]-VK-4.2)

3amanue, MPOBEpseMON TperoaaBareeM, HAMpaBICHO HA TPOBEPKY 3HAHUN MPaBUII
MOCTAaHOBKM PA3JIMYHBIX THUIMOB BOMPOCOB M YMEHUH YHOTPEONsATh HMX B HYXHOH
KOMMYHHKATHBHOW CHUTyaIlldd TPH OCYIICCTBICHUH KOMMYHUKAIIMM B aKaJEMHUYECKOH U
npodeccuonansHoil chepax. Ilpu BHIMOIHEHMM AAHHOTO 3aJaHHsl CTYIEHT JEMOHCTPUPYET
YMEHHE BBIMOIHITH TEPEBOJ aKaJIEMHUECKOTO TEKCTa ¢ MHOCTPAHHOTO Ha TOCYIapCTBEHHBIN
S3BIK B IPO(HECCHOHANBHBIX IIEIISX.

[TpaBWJIBHO BBITIONHEHHOE 3a/IaHWE OIEHWUBASTCS B yCTAHOBJICHHBIN Oamn. Kaxmoe w3
3a/laHuil MOXKET OBITH OIIEHEHO MOJIOBUHOM 3asBICHHBIX MO HEMY 0alljioB, B Cllydae, KOTJa Mpu
€ro BBINOJIHEHUH MTPaBIIIbHO YKa3aHa (popma cioBa, HO UMEIOTCs opdorpaduyueckre omuoKy.

[ToHOCTBIO HEMPAaBUIBHO BHITIOTHEHHOE 3a1aHue - () GaysoB.

Tpebosanus Kk 1eKCUKO-epaMMamuieckol pabome:

«OTIIMYHO» - BBITTOJIHEHO Ooiee 91% 3amannit

«XO0PpOIII0» - BeIMOTHEHO O0see 71% 3amanunii

«yIOBIETBOPUTEIBHO» - BHIMOIHEHO Oosee 51% 3amnanuit

«HEYJOBJIETBOPUTEITHLHO» — BBITIOJIHEHO MeHee 50% 3amaHuit
IIpumepnvie sonpocul 3a0anus:

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub

- 3 tag questions
- 2 alternative questions

JIeKCHKO-TpPAaMMAaTH4YeCKHH TECT M0 TeMe
The Passive Voice (pa3mes 3)
(tect mpoBoautcs B DYK «IIpodeccnonalibHblii HHOCTPaHHBIN A3bIK» B LMS Moodle)
(nposepxa cpopmuposannocmu YK-4, unouxamop H/I-YK-4.1)

B Tecte mpexacraBneHbl 3alaHus Ha MPOBEPKY 3HAHUN yMEHUH ynorpebieHus Gopm
IJIarojoB B ITACCHBHOM 3aJI0Te B aHTJIMMCKOM S3bIKe. TecT COACPIKUT 20 BOIIPOCOB.

MaxkcuManpHbId 0amn 3a MpaBWIBHBIA OTBET coctaBiseT 0,25 OGamna. MakcumaiabHOE
KOJIMYECTBO 6ann03, KOTOPOC€ MOXHO ITIOJYYUTH I10 UTOr'aM TECTA, COCTABJIACT 5,00 oautos. Ha
KaX/JIblid BOIIPOC JAE€TCs JBE IMOMBITKM OTBETA, B Cliydae MPaBUILHOTO OTBETA CO BTOPOro pasza
KOJIMYECTBO OalLIoB 3a HpaBHJ’IBHLIfI OTBCT YMCHBIIACTCA B JBa pa3a IO CPABHCHUIO C
MaKCUMAJIBHO BO3MOKHBIM.

Ha npoxoxnenue tecra naercs 40 MUHYT.

HUtorn MPOXOKACHUA TECTAa OUCHHUBAIOTCA 110 CIICAYIOIIWM IIpaBUJIaM:

- KOJIM4ecTBO HaOpaHHbBIX 0amoB oT 4,6 10 5,00 COOTBETCTBYET OLIEHKE «OTIUYHOY;

- KOJIM4ecTBO HaOpaHHbIX 0amioB ot 3,6 110 4,5 COOTBETCTBYET OLIEHKE «XOPOLIO»;

- KOJIMYEeCTBO HaOpaHHBIX OaoB oT 2,8 10 3,5 COOTBETCTBYET OILICHKE
«yZOBJIIETBOPUTEIBHOY,

- KOJIMYECTBO 0aJlJIOB MEHBIIIE 2,7 COOTBCTCTBYCT OLICHKEC «HCYAOBJICTBOPUTCIIEHOY.

Ilpumepnwvie 6onpocor mecma:

Bompoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

This event (broadcast, present progressive) around the world.

IIpaBu/IbHBIE OTBEThI

They are being developed (It is being broadcast)

Bompoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

My brother (promote, present perfect).

IIpaBu/IbHBIE OTBETHI

He has been promoted (He's been promoted)

Bompoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oanna)

The jobs (assign, future perfect) by the time we arrive.

IIpaBu/IbHBIEC OTBETHI

They will have been assigned (They'll have been assigned)

3ananue mo reme
Writing a Summary and Rendering (pa3ne 4)
(3ananue naercs B DYK «IlpodeccuonanbHblii HHOCTPpaHHBIH s13bIKk» B LMS Moodle)
(nposepka cihopmuposannocmu YK-4, unouxamopwot UJ/J-VK-4.1 u H/J-VK-4.2)

3ajanue, MpoBepsieMOil IpenojaBaTeseM, HalpaBiIeHO Ha MPOBEPKY YMEHHUsI MPUMEHSTh
OCHOBHBIE BHJIbI MEPEBOTYECKON TpaHchopMmalu B YCTHOM M IHCbMEHHOM TE€PEBOJIE,
pedepupoBath MPOGECCHOHATHLHO-OPUEHTUPOBAHHBIE AYTECHTHYHBIE TEKCTHI W COCTaBISAThH
aHHOTauMu K HUM. [Ipyu BBINOJHEHMM JAaHHOTO 3aJaHUsl CTYACHT JEMOHCTPUPYET YMEHHE



BBHITIOJHATH TIEPEBOJ aKaIEMUYECKOTO0 TEKCTa ¢ MHOCTPAHHOTO HAa TOCYAAPCTBEHHBIA S3BIK B
po(hecCHOHATBHBIX 1IEIIsAX.

[IpaBWIIBHO BBITIOJHEHHOE 3a/IaHHUE OIEHUBAETCS B YCTAaHOBIIEHHBI Oamn. Kaxmoe us
3aJJaHUI MOXKET OBITh OLIEHEHO IMOJIOBUHOM 3asBIIEHHBIX MO HEMY OaJUIOB, B cilyyae, KOrjaa MpH
€ro BBIMOJTHCHUH MTPABIIILHO YKa3aHa (opma cioBa, HO UMErOTCs opdorpaduueckre ommoKy.

[TonHOCTBIO HEMPaBUIBLHO BHINIOJHEHHOE 3a1anHue - (0 6ayioB.

Tpebosanus Kk neKcuKo-epammamuyeckou pabome:

«OTJIMYHO» - BBITTOJIHEHO Ooitee 91% 3amanumit

«XOpOIIIOY - BRIMOJIHEHO Ooiiee 71% 3amanuit

«YIOBJICTBOPUTEIHLHOY - BBIIOJIHEHO OoJiee 51% 3amanuit

«HEYJOBJIETBOPUTEIHHO» — BBINOJIHEHO MeHee 50% 3aganuit
IIpumepnvie 6onpocwi 3a0anust:

N3yuute ceputo cTaTeit U3 *KypHaia HUKE.
Bam neobxooumo:

1) nepeBectu cTaThu

2) BBIIMCATh CJIOBA M0 331aHHOM TemaTuke (He meHee 50 coB)

3) moaroroBuTh pedepar (KpaTkoe cojiepKaHue CTaTh, NMepeaarolee OCHOBHYIO €€ CYTh
HAa aHrmiickom  s3bike) w3 30  mpennokenuil. [IpeaBapurensbHO  M3ydudTe — MpaBuiia
pedepupoBaHusi B COOTBETCTBYIOIIEM pa3zelie Kypca.

TekcT pedepara Ha aHTIHIICKOM s3bIKe B 00bEMe (He MeHee 30 mpeanokeHuit) T0JKeH
ObITh HaOpaH B pemakrope Microsoft Word for Windows. [lpudt Times New Roman, pa3smep
mpudra — 12 Tekct Habupaercs depe3 1,5 untepBan ¢ orcTynoMm B ab3amax 125 mm. Iloms:
IIpaBoE, JIEBOE, BepxHee, HuxkHee — 2,0 cM.

Pedepar momxen ObITH HamucaH IO MPHUBEACHHOMY BaMHU IUIaHY, C BbIIEJICHHEM
YKa3aHHBIX MYHKTOB B KayeCTBE I10J[3ar0JIOBKOB Ballero Aokiana. B koHie Hago caenath
CCBIJIKY Ha UCTOYHUKH IO IPUMEDPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54,

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

TeKyujuit KOHTPOJIb OCYILECTBIISIETCS B TEUEHHE CEMECTpa B BUJIE:
YCTHOTO M3JIOKEHHS 10 TeMe (pacckas, cooOIIeHne, J0KIIa)
Mpe3eHTaIH

MMCbMEHHOW paboThI (1eJI0BOE MUCHMO, PE3IOME, 3¢Ce U T.IT)
KOHTPOJISI MHIUBHUYaIbHOTO YTCHUS

JIEKCUKO-TpaMMaTH4eCKOi paboTh (TecTa)

ayJAMpOBaHUSI.

ook wdE

KpuTtepun onieHok BUIOB padoT B paMKax TeKYIero KOHTPOJIs:

1. ITpaBuia olleHUBaHUS YCTHOTO U3JIOKEHMS MO TeMe (pacckas, cooOIeHue, JoKIa):

CryaeHThl TOTOBAT YCTHOE HM3JI0KEHHME IO Teme, cocrosimue n3 20-25 mpemyiokeHui.
Tema noyKHBI OBITH OCHOBaHA Ha 3apaHee NMPOWJEHHOM Tekcte. [Ipu oTBeTe CTYIEHTHI MOTYT
MOJIb30BAThCA MOAPOOHBIM MJIM KpaTKUM IUIaHOM. CTyIEeHT OCYHIIECTBISET JENOBYIO
KOMMYHHUKAIIMIO Ha WMHOCTPAHHOM S3bIKE€ C YYETOM OCOOCHHOCTEH OQHUIMAIBHOIO U
HEO(UIUAILHOTO CTUJIEH OOIIEHHSI M COLMOKYIBTYPHBIX pa3nuuuil. CTyIAEeHThl AOJKHBI OBITh
TOTOBBI OTBCTUTh HAa OAWH-ZBA JOMMOJIHUTCIBHLIX BOIIPOCA 110 TCME.

Tpebosanus Kk yCMHOMY UNOACEHUIO NO MeMe:




«OTIUYHO» - CIIENaHO cooOmieHne B oObeMe He MeHee 30 mpemioxenuii U Oomee (B
3aBHCUMOCTH OT CTaTyca I'PYIIIbI): pedb Oerias, AoImycKaeTcs He 0ojiee OHOM rpaMMaTHYECKON
U OJHOW (DOHETHUECKON OMIMOKH, MCIOJIB3YETCS OMOpa B BHJIE KPATKOTO IJIaHA WM BEACTCS
CBOOOJIHOE TIOBECTBOBaHWE; MNPHU HEOOXOMAMMOCTH J1aeTCs OTBET Ha OJIMH-IIBA BOIPOCa
MpEno/1aBaTelis;

«XOpOIIOY» - CENIaHO COOOIIEHUE B 00beMe He MeHee 25-27 npeioKeHu, pedb Oeras,
JOITyCKaeTcsl He 0ojiee MBYX TpaMMaTHYECKHX M JBYX (DOHETHYECKHX OIMIMOOK, MCIIONIB3yeTCs
ormopa B BHJEC KPaTKOro IJIaHA WJIM BEJETCS CBOOOTHOE MOBECTBOBAHME; MPU HEOOXOIUMOCTH
JTAeTCsl OTBET Ha OJIMH-[Ba BOIIPOCA MPEIOIaBaTes;

«YIOBJICTBOPUTEIBLHO» - CACIAHO cOoOoOIIeHne B 00bemMe He MeHee 10-12 mpemioxeHuH,
peub ¢ mayszamu, JoIyckaercss He Oosee 4-5 rpamMaTHueckux U 3-4 (OHETHUECKUX OUIMOOK,
UCIIOJIB3YETCS Olopa B BHUJE PACHIMPEHHOrO IUIaHA; IPENoJaBaTellb BBIHY)KICH 3a/1aBaTh
JIOTIOJIHUTEIIbHBIE BOTIPOCHI;

«HEY/IOBJIETBOPUTEIILHO» - CIIEIaHO coo0IIeHre B 00beme MeHee 10 mpeanioxkeHuid, peub
HEYBEpPEHHAs!, C MOCTOSHHBIMHA TPAMMATHYECKUMU U (POHETUICCKIUMH OITHOKAMH; UCTIOIb3YETCS
oriopa B BHJIE TTOJIHOTO TEKCTA.

2. IlpaBuiia olleHUBaHMsI IPE3EHTALIH

CryneHTsl TOTOBAT NpPE3EHTAllMM 10 BbIOpaHHOW Teme, wucnonb3ys Power Point
uHauBuAyanbHo (10 cnaiiioB, KOTOpblEe BKJIIOYAIOT HE3HAKOMYIO JIEKCHKY, MHUHHU-TECT JUIs
KOHTpPOJISI MOHMMAaHUS MaTepuana OJHOTPYNIIHUKAMHU, CIIMCOK HCHOJIb3YyEMbIX JHMTEPATYPHBIX
UCTOYHUKOB). OTBET JOJDKEH BKIItOUaTh He MeHee 20 MmpeUloKeHuH Ha TeMY WHAMBHYyalbHOIO
YTEHUs B CBOOOAHOM H3i10keHuU. [lociie mpe3eHTanuy npenoaaBarelis 3a1aeT ABa-TPU BOIPOCa
Ha IOHUMaHHUe.

TpeGoBaHUsI K IPEICTABIICHUIO TIPE3ECHTAIIUN

Ouenka
«OTIIUYHOY «XOPOLIOY» «YyIOBJIETBOPUTEND | «HEYAOBIETBOPUTEN
HO» BHOY
Conepxanne | OcHOBHOE OcHoBHOE Omnucanue crnanga Onucanue cinanga
OTBETa coiepKaHue cofepKaHue OeccrucTeMHO. OeccruCcTeMHO.
TEMbI OTPAXKEHO, | TEMBI SI3BIKOBBIX OIIMOOK | SI3BIKOBBIX OIIMOOK
MaTepuan OTpaXXeHo, He Oosiee yeThIpex | Oosiee YeThIpex Ha
n3jlaraeTcs Marepuan Ha OJIMH CJIai OJUH Clai
JIOTUIHO B u3jaraercs
MOCTE0BaTENIbH | HEAOCTATOUYHO
0. S3BIKOBBIX JIOTUYHO,
oImuOO0K HE HMEIOTCS
0oJree OHOM- HETOYHOCTH B
JIBYX Ha OJIMH nonaye GakToB
CTIamI. 1 UMEH.
SI3BIKOBBIX
OoImnOOK HE
Oostee Tpex Ha
OJIVH CJIalI.
Odopmiienne | WnmoctpatuBHsl | MmmoctpatuBe | MmoctpatuBHbiil | MmmocTpaTUBHBIN
C IOMOILBIO H TEKCT BIM TEKCT TEKCT HE TEKCT HE
cIangoB BOCIIPUHUMAETCSI | BOCIIPUHUMAETC | CITIOCOOCTBYET COOTBETCTBYET
JIETKO U IIOJIHO. sl HE BCeraa CHCTEMHOMY COJICP’KAHUIO TEMBI.
JIETKO U MOJHO, | BOCHPHUSITHIO TEMBI.
HE BCE IPUMEPHI
CBSI3aHEBI C
coZiep )KaHUuEM




clanna.

BeicTynuienue

BricTynarommii
cBOOOIHO
BJIAJIEET A3BIKOM
TEMBI, SICHO U
rPaMOTHO
H3JIaraeT ee
COZIEpIKAHUE.

Brictynarommii
JIOITyCKaeT
TEPMHHOJIOTUYE
CKHE
HETOYHOCTH,
MOXKET
MTOBTOPATHCSL.

Marepuain
n3iaraercsa Ha 70-
80% c omopoii Ha

IMMCHbMEHHBIN TEKCT

Marepuan
U3JIaraercs ¢
IIOJIHOW OIIOPOH Ha
TEKCT

3. HDaBI/IJIa OIICHWBAHUW A MHMChbMEHHOM DaGOTBI (I[CJIOBOG NUCbMO, PE3IOMC, aHHOTAaIus;i,

pedepar u T.11.)

[TucbmenHass paboTa MO HMHOCTPAHHOMY SI3BIKY OTpaXKaeT BJIAJCHHE HaBBIKAMU
NUCbMEHHOW KOMMYHUKALMUM B O(UUUAIBHBIX M HEO(PUUUANBHBIX CUTyalUsX OOILEHHS.
[TucemenHass paboTa 1O MHOCTPAHHOMY S3bIKy TpeOyeT KauyeCTBEHHOI'O COJEp)KaHUA U
XOpouleld OpraHu3allMOHHON CTPYKTYpPbI, a TakKKe I'PaMOTHOIO S3BIKOBOTO O(OpMIIEeHHUS.
[TucpmenHas paboTa J0JKHA COJEpKaTh: YETKOE U3JI0KEHUE CYTH IOCTaBICHHON MPOOJIEMBI,
BKJIIOYAaTh CaMOCTOATENBbHO NPOBEIEHHBIA aHAJIU3 3TOW MpoOJieMbl, BBIBOJBI, 000O0IIarOLIMe
ABTOPCKYIO ITO3HIIMIO.

Tpebosanus k nucomeHnHol pabome (0en08oe NUCLMO, pe3rome, AHHOMAYUsl, pe3ome U

T.11.)
Ouenka
«OTIIAYHO» «XOPOILLO» «YIOBIIETBOPUTEIIb | «HEYJOBIECTBOPUTEI
HO» BHO»
Pemenue B Texcre B tekcre Tekct He oTpakaeT | B Tekcre He
KOMMYHUKaTH | OTPa’KE€HbI OTpaXKEHBI BCE ACIEKTHI OTPAKEHBI ACTIEKTBHI,

BHOM 3a1aun

ITOJIHOCTBIO BCC

IIOJIHOCTBIO BCC

3aJlaHusl, IMEIOTCS

IMPUBCACHHLIC B

acTeKThl TEMbl, | ACHEKTHI TEMBI, | MPOOIEMBI 3aJJaHUH, ICCE HE

CTHJIb HO UMEIOTCS CTHJIEBOTO COOTBETCTBYET

oopmienus HEKOTOpBIE odopmieHus B YKa3aHHOMY

peur yUUTHIBAE€T | CTUJIEBBIE 3HAYUTEILHOM 00BbEMY WIIH CBBIIIIE

0COOEHHOCTH HapyLIECHUS KOJINYECTBE. 30% TtekcTa

ouManbHOro U | opopmileHus COBHAJACT C

Heo(uIuaIbHOT TOTOBBIM

0 CTHJIEH COYMHEHHUEM WJIN

o01IeHus. pabotoii 1pyroro

CTYJEHTa

Opranuzanusa | Bee IIpaxkTruecku He Bce Her noruku B
TeKcTa BBICKa3bIBaHUS BCE BBICKa3bIBaHUS MIOCTPOCHUU

IIOJIHOCTBIO BBICKA3bIBAaHUS | JIOTHMYHBIE, IIPEIIOKEHUH, TIJIaH

JIOTUYHBI, U JIOTUYHBI, XOTS | HapyUIEH IJIaH, HE COOTBETCTBYET

IPaMOTHO UMEIOTCS €cTh OLIMOKH B TeMe, UMEETCS

o opMITIEHBI HeOoJbIINe MIPUMEHEHUH CJIOB- | OoJiee ceMu

CTPYKTypa OTKJIOHEHMS OT | CBS30K MJIM 3TU rpyOBIX JIEKCHKO-

TeKcTa 1aHa, ¢bpa3bl MPUBEACHBI | TPAMMAaTUYECKUX

COOTBETCTBYET HEJOCTaTKU IIPU | B OTPAaHUYEHHOM OLINOOK.

IJIaHy, CPEACTBA | MCIOJB30BAaHUU | KOJIMYECTBE, HET

JIOTUYECKON CJIOB-CBSI30K U | JI€JIEHUS TEKCTa HA

CBSI3U TEKCT He Bceraa | ab3allbl, IMeeTCs

3aJIeiCTBOBaHbl | KOPPEKTHO Oouee Tpex rpyOBIX

B KOPPEKTHOMN paszesneH Ha JIEKCHKO-

dopme, a TekeT | ab3arlbl, rpaMMaTHYECKHX

nMeeT ad3aribl. AMeeTCs He omn0oK.




Oomee Tpex
HerpyObIX
JIEKCUKO-
rpaMMaTHYEeCKH
X OIHUOOK.

4. ITpaBuia KOHTPOJIS UHAMBUAYAJILHOIO YTEHUS:

WupuBuayanbHOe YT€HUE - 3TO (OpMa CaMOCTOSTENbHONW pabOThl, KOTOPYIO CTYAEHTHI
BBIIOJIHAIOT BHE Y4YEOHOH ayIuTOpPHM, OPHEHTUPYSICh Ha paboTy KaXIoro CTYJIEHTa.
NuauBuayalbHOE UTEHUE OTPAYKAET BJIAJICHUE HABBIKAMU I1€PEBOJIa C MHOCTPAHHOI'O HA PYCCKUI
A3bIK YUEOHBIX U ayTEHTHUYHBIX TEKCTOB OOIIEro U Mpo(ecCHOHAIBLHOIO Ha3HAa4YeHUs. 3adaHus
[0 IPOYUTAHHOMY TEKCTY MOT'YT BapbUPOBATHCA B 3aBUCUMOCTH OT Lieled y4eOHBIX 3aHATUH.
JUi1 MHANBUYAJIbHOTO YTEHUS UCIOJb3YeTCs OpPUIMHAJIbHAS JUTEpaTypa MO CHEeLUAIbHOCTU B
obmem obveme ot 25000 mo 30000 meu.3H. BeiOOp MaTepuanoB aiis MepeBOjAa 3aBHCUT OT
npo¢eCCHOHATIBHOIO HMHTEpeca WM y4eOHOH HeOoOXOAMMOCTH CTYAEHTa WM PEeKOMEHAALUU
npernogaBarenss. Ha ocHOBe mepeBoga roToBUTCsS coobOmieHue (moknam) B oobeme 30-35
MIPEJI0KEHUH.

Tpebosanus Kk UHOUBUOYANLHOMY YMEHUIO

«3a4TeH0» - CTAaBUTCS CTYIEHTY, €CJIM OH NPAaKTUYECKHU IOJHOCTHIO MOHSUI y4eOHBIN
WIM ayTEHTUYHBIN TEKCT (MyOJUIUCTUYECKUM, HAYyYHO- MMONYJISPHBIN, Xy0KECTBEHHBIH U IIp.).
OH HCII0/1b30BaAJI IPU ATOM BCE U3BECTHBIE MIPUEMBI, HAIIPABJICHHbIE HA NOHUMAaHHWE YUTAEMOTO
TeKcTa (CMBICIOBYIO JIOTAJKy, aHaiu3). OH cyMmel MPaKkTUYECKH MOJHOCThIO MOHSTH TEKCT Ha
OCHOBE €r0 CTPYKTYpPHOH IepepaboTKU (CMBICIOBOIO U CTPYKTYPHOT'O aHajIM3a OTAEIbHBIX MECT
TEKCTa, BBIOOPOYHOrO IEpeBoJa U T.JA.), YCTAHOBUTh IPUUYMHHO-CJIEICTBEHHYIO B3aUMOCBS3b
(bakTOB M COOBITUH, U3TOKEHHBIX B TEKCTE, 00OOIIUTh U KPUTHUECKU OLIEHUTH MOJYUYEHHYIO U3
TeKkcTa MH(POpPMaIM0, KOMMEHTHPOBATh (PakThl, COOBITUSI ¢ COOCTBEHHBIX MO3ULMUHI, BbIpa)kas
cBoe MHeHue. OJHaKO CTYAEHT NpHU 3TOM HEOJHOKpPATHO oOpamiaics K cioBapro. 3aJaHus,
MIOCTaBJICHHBIE TIPETO/IaBaTeIeM Iiepel MPOYTEHUEM TEKCTa, BHITOJIHEHB HE MeHee YeM Ha 2/3.

«He 3a4TeH0» - CTaBUTCA CTYIEHTY, €CJIM OH HE MOHSUI TEKCT WM MOHSUI CONEP KAHNE
TEKCTa HENpaBUIbHO, HE OPUEHTHPOBAJICA B TEKCT€ IPHU IOUCKE OINpeAeNeHHBIX (aKTOB,
abCOJIIOTHO HE CyMeNl CEMaHTU3MpOBAaTh HE3HAKOMYIO JIEKCHKY. 3ajlaHus, IOCTaBJICHHbIE
npernojaBaTesieM nepes] MPOUYTEeHUEM TEKCTa, BBITIOJHEHBI MEHee ueM Ha 2/3.

5. IlpaBuja olleHUBAHKS JICKCUKO-TPAMMATHYECKOM paboThI (TecTa):

Onenka Mo pe3ynpTaTaM JEKCHKO-TpaMMaTHYecKOl paboThl (TecTa) ompeneiseTrcs B
Oammax Mo CleIyrolleMy MPHHIMITY: MPaBIJIBHO BHINIOJHEHHOE 3a/laHue OIICHUBAETCS B
ycTaHOBJIeHHBIM Oamn. Kaxkmoe u3 3amaHuii MOXKET OBITh OIICHEHO TMOJIOBUHOM 3asBIEHHBIX IO
HeMy OaioB, B Ciy4ae, KOTJa MpU €ro BBIIOJHEHUWH MPAaBUIBLHO yKa3aHa ¢opMa ClIoBa, HO
umeroTcs opporpapuieckie ommoOKHu.

[ToHOCTBIO HEMPaBUIBLHO BHITIOTHEHHOE 3a1aHue - () GaysoB.

Tpebosanus k 1eKCUKO-epamMmamuieckoi pabome:

«OTIIAYHO» - BBITTOJIHEHO Ooitee 91% 3amanunit

«XO0PpOIII0» - BRIMOTHEHO O0see 71% 3amanuii
«yIOBIETBOPUTEIBHO» - BHIMOJTHEHO Oosee 51% 3ananuit
«HEYJOBJIETBOPUTEITHLHO» — BBITIOJIHEHO MeHee 50% 3amaHuit

6. [IpaBuia olleHUBaHUS Ay TUPOBAHUS:

AynupoBaHue — 93TO T[OHMMAaHHME Ha CIIyX OCHOBHOIO COJEpXKaHHS ayauo- U
BUJICOTEKCTOB, BEIOOPOUHOE U3BJICUEHUE HHTEepecytoliel nHbopMauu. AyaupoBaHUE OTPaKaeT
BJIQJICHWE HABBIKAMHU TEPEBOJA C MHOCTPAHHOTO HA PYCCKUHU SI3BIK YUEOHBIX U ayTEHTUYHBIX
TEKCTOB 00mero u mpodecCHOHAIbHOTO Ha3HaueHus. OCHOBHOW peueBOW 3ajgadeil mnpu
MOHUMAHUU 3BYyYalllUX TEKCTOB Ha CIyX SBJSETCS M3BJICUEHHWE OCHOBHOW WM 3aJlaHHON




cryneHty wuH(opmanuu. Bpems 3Byuanus Tekcra: a0 S5 MuHYT. Bpems mpocmoTpa
03BYUYMBAEMOI'0 BUJICOCIOXkKETA: 710 15 MUHYT.
Tpebosanus k ayouposanuio:

«3aYTEHO» - CTABUTCA CTYAEHTY, KOTOPBIA MOHSI OCHOBHbIC (DaKThl, CyMel BBIICIUTD
OTJENbHYI0, 3HAYMMYI0 HH()OPMAIUIO, JOTaAajics O 3HAUYEHHUH YacTH HE3HAKOMBIX CIIOB TIO
KOHTEKCTY, CyMe€Jl  MCIOJIb30BaThb  HMH(OpManuio A pelieHus IIOCTaBJIEHHON
KOMMYHHKATHBHOW 3aJjaud, OINPEACITUTh TeMy/mpodiieMy, OOOOIIMTh  COAEpIKAIIYIOCS B
IPOCIyIIaHHOM TeKCTe HH(POPMALHMIO, OTBETUTh HA ITOCTABIEHHBIN BOIIPOC, UCIOJB3Ys (PaKThl U
apryMEHTHI U3 MPOCIYIIAHHOTO TEKCTAa, OLIEHUTh BAKHOCTh, HOBH3HY MH(OpPMAIIMH, BBIPA3UTh
CBO€ OTHOIEHUE K Hell. [Ipu pereHnn KOMMYHUKaTUBHOM 3a/1a4M JIOMYCKAaeTCs UCIOIb30BaHNE
2/3 nadopmanuu.

«HE3a4YTE€HO» — CTaBUTCA, €CIU CTYAEHT HOHs1 MeHee 50% TekcTa M BBLACIWI U3 HEro
MEHEee MOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT PEIIUTh MTOCTABICHHYIO Mepea HUM PEYeBYIO
3ajauy.

2. Ciucok BONPOCOB M (WJIM) 3a/IaHMIi /151 IPOBeAeHUsI IPOMEKYTOYHON aTTecTallUu
Chnucok 3aaHuil K 3a4eTy

K 3auery nonyckaroTcs CTYIEHTBI:
- IOCETUBILIKE TPAKTUYECKUE 3aHATUS MO TUCIUTUINHE;
- BBITIOJTHUBIIHNE 3a/IaHUS JJII CAMOCTOSITEIIbHON pa0OThI M TEKYIIETO0 KOHTPOJIS.

Ha 3auere mnposepsiercs copmupoBanHocTs komnereHuuu YK- 4, (MA-YK-4.1
OcylecTBisieT NUCBMEHHYIO M YCTHYI0O KOMMYHMKAIlMl0O Ha MHOCTPAHHOM S3BIKE B
akagemMuueckod M mpodeccuoHampHOM  cdepax, B TOM  UHCIE€ B  YCJIOBHUSX
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSA, IPEACTABIAA  PE3YJIbTaThl CBOEH JIEATENBHOCTU HA
Pa3IUYHBIX HAyYHBIX MEPONPUATUAX, BKIoUas MexayHapoansie. MJ[-YK-4.2 JlemoHnctpupyer
YMEHMsI BBIIIOJIHATH DPa3Hble THUIBI INEPEBOJA AKAJEMHUYECKOTO TEKCTa C WHOCTPAHHOIO Ha
rOCY/IapCTBEHHBIN A3bIK B MPOGECCHOHATBHBIX LIETAX.

3aueT BBICTABIIAETCS 110 PE3YJIbTATAM:

1) nexkcuko-rpaMMaTHyecKol paboThl (TecTa) MpU YCIOBUM Habopa IO HUTOraM ee
BBITIOJIHEHMS CTYIEHTOM C OJIHOM MOMBITKH He MeHee 51% 3ananuii.

2) Ilepenaya comepkaHusi TEKCTA MO CHEIUATBHOCTH HA AHTJIMICKOM sI3bIKE 0€3 CIIoBapsI
oobsemoMm 110 2000 meu. 3H. Bpems Ha moarorosky — 30 MuH.

TumoBoM TEKCT 715 Iepeladn COAEP KaHuUs.

IIpaBniia BEICTABIEHUS OLIEHKH 110 PE3VJIbTAaTaM JIEKCHKO-TPaMMAaTHUECKON pabOTHI:
OneHka Mo pe3yapTaTaM JEKCHKO-TpaMMaTHYecKOl paboThl (TecTa) ompenenseTrcs B
Oayax 1o ClIeAyromeMy MPUHIIMITY: MPAaBUIHLHO BBIMTOJTHEHHOE 3a/IaHue OIleHUBaeTcs B 1 Oayr.
Kaxxnoe u3 3a1anuii MOKeT OBITh OIICHEHO MOJIOBUHOM 3asBIIEHHBIX 110 HEMY OallJIOB, B cydYae,
KOT'JIa IPY €r0 BBIMOJTHSHUH TIPAaBHIILHO yKa3aHa (opma ciioBa, HO UMeroTcs opdorpapuieckue
OIIINOKH.
[ToJTHOCTBIO HETMPABUIILHO BHITIOJTHEHHOE 3aaHue - () GaJiioB.

IIpaBniia BEICTABIECHUS OLIEHKH IO IIEpeaade COAEPKAaHUsA TEKCTa 10 CIEIHAIBHOCTH Ha
AHIJIMICKOM SI3BIKE O€3 caoBaps:

- «3a4TEHO» - CTYACHT mepeAaéT cojep)KaHHUEe TeKcTa B o0ObeMe He MeHee 15
MPEIJIOKEHUH, U3JIaraeT ero J0CTaTOYHO OErio, OMyCKaeT 10 7 TpaMMaTHYECKHX, JICKCHUECKHX
1 (POHETUYECKUX OITMOOK, HE 3aTPYAHSIIONIMX TTOHUMAaHUE, UCIIOJB3YET ONIOPY B BHJE KPATKOTO
IIJIaHa 1 OTBCYACT HaA BOHpOCLI HpCHOHaBaTCHH;




- «HEC3AaUYTCHO» - CTABUTCA, CCJIM COACPIKAHUC YCTHOI'O OTBCTAa CTyACHTAa HC
COOTBETCTBYET KOMMyHHKaTHBHOﬁ 3aaa4€, B p€ud HEAOCTATOYHO IIPEACTABIICHA o61ueHaqua;1 n
HpO(I)eCCI/IOHaJIbHaSI JICKCUKA, HC HUCIIOJIB3YCTCA TCPMHHOJIOTUA 1O CIICHUAJIBHOCTH, a 0oJIbIIIOE
KOJINYCCTBO I'PaMMAaTHUYCCKUX U (bOHeTI/ILIeCKI/IX OIINOOK 3aTPpYAHACT KOMMYHUKAIIHUIO.

Ipumepwl 3a0anuil k 3auemy:
1) IlpumepHas JieKCMKO-TPaMMAaTHYeCcKas padoTa Jisi NPpOBeJeHUs 3a4eTa
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not ............... the real issues.

2. This book has............... little to our understanding of the subject.

3. The speechcan ............... into four meaningful parts.

4. The ............... of the article is to provide a complete guide to the university.

5. The first chapter of the book ............... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an ............... on global warming.

8. The book covers the most important ............... of deforestation.

9. The ............... of the report is to increase sales figures in the Far East.

10. His dissertation ............... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background 1) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............ force bases.

2. This book shows something of what .............. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious
traditions, lending to each its characteristic style.

3. For public .............. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............. of maintenance behaviours; in fact, a very different set of
relationships may ............., and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the ............. of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to ............
convention.

8. The world ............. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent .............. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.
1. A materialist approach to war focuses......... A

at the rate of 10.2mpg, even with a

the

veeeWith an individual

2. Ask at least one other person to read and
comment.........
3. If there is more than one speaker, each has
to be provided.........
4. Fifa officials could not immediately say how
many players would benefit.........
5. Bilateral credits pledged to Poland and
Hungary amount.........

6. Hong Kong, Taiwan and South Korea now
account.........
7. One calculation, offered by opponents of
Darwin’s theory, is based.........
8. The organisation has campaigned for oil
tankers to be equiped.........

microphone, and the speech signals
therefore have to be fed to the
camcorder via an audio mixer.

B. .........for 6.2% of world trade.

C. .......on war’s relations to the
practical problems of maintaining life
and living standards

D. ......on the improbability of an
object as complex as a living organism
arising by chance.

E. ........with double hulls to minimise
dangers

of oil spills.

F. .......on your final draft of an
essay.

G. ........to nearly $1.5billion.

H. ......from the yellow-card

amnesty.

6) Put the words in the right order to make sentences.




1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the / us / let / discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to

4. is likely to 8. apparently
2)1.e2i 3j 4d 5f 6.b 7.h 8g 9c 10.a

3)

1. security 6. was consumed

2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5b

51c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TunoBoii TekCcT IJsl TNepeJayHd COAEPKAHUSI TEKCTa MO0 CHeHHAJbHOCTH Ha
AHIVIMIICKOM fI3bIKe 0e3 c10Baps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more,
outpacing overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary
restrictions; these are up by300% since then, it says. It isn’t just products aimed specifically at
the old that the elderly are snapping up on the internet. Their online spending on booze nearly
quadrupled in America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy
growth in the number of new monthly users. Virtual first dates featuring wine tasting, food
deliveries and film streaming are all the rage, affording brands the chance to offer their wares to
oldies who have signed up.



Brands are also attempting to appeal to the elderly through such things as “healthy
ageing” products, which the pandemic has turned into a craze. Nestl¢, a Swiss consumergoods
giant, has launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a
British rival, is marketing one that targets immunity. Danone, a French yogurtmaker,is
investingin developing similar products. Companies are also thinking about spending more on
wrinkle-friendly adverts; just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the
Massachusetts Institute of Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and
more options as to how and when to pay, to reassure older shoppers who worry about sharing
creditcard details. Having taught oldies some new tricks during the pandemic, firms must now
learn a few themselves.

From: The Economist. May, 8". 2021, P.66

Ouenka «3auTeHO»  BBICTABISICTCA  CTYACHTY, KOTOPBIM 3HAET  OCHOBHBIC
rpaMMaTH4YecKue, JEKCUYECKHE CTPYKTYpbl YCTHOM W THCHbMEHHON pedH, Ha JIOCTATOYHOM
YpPOBHE BIJIaJICE€T TEPMUHOJOTMEH Ha HHOCTPAHHOM S3bIKE B HM3y4aeMol 00JacTH; 3HAET
CTPYKTYPY Pa3iHYHbIX THIIOB TEKCTOB MPO(ecCHOHANbHON U aKaJeMHUYeCKOW HapaBIeHHOCTH;
CaMOCTOSITEJIbHO COCTaBJISIET M TPEJACTABISICT B BHJIE KPAaTKOro JOKJIaJa W TPE3EHTAIUU
Hay4YyHYI0 MHGOpPMAIUIO, UCHOIB3YEMYIO B Mpo(deccHoHalbHON AESITeNbHOCTH, AOMYCKas MpH
TOM JIEKCUKO-TPAMMATHYECKUE OIIUOKH, HE MPEMSITCTBYIOIIME IMOHUMAI0 H3JIaraéMoro; ¢
HE3HAYUTENIbHBIMU  OLIMOKAMH OCYIIECTBISIET aHAJIMTUKO-CUHTAKCUYECKYI0 TmepepaboTKy
poQeCCHOHAIBHO-3HAUUMON UH(POPMAIIUU U TIEPEBO/T aKaIEMHUYECKOT0 TEKCTa C HHOCTPAHHOTO
A3bIKa HA PYCCKUH; OCYILECTBISET KpaTkoe pedepupoBaHHE U aHHOTHUPOBAHHE
MpoeCCHOHAIBHO-OPUEHTUPOBAHHBIX AYTEHTHYHBIX TEKCTOB, COOJIIO/asi JIOTUKY M CTUJIb
HAay4YHOI'O H3JI0KEHHUSA, JOMyCKas TpH 3TOM HE3HAUMUTENbHbIE JIEKCUKO-TPaMMaTHYECKUE
OIIMOKHU.

Ounenka «He 3a4TeH0» BBICTaBISETCA CTYJIEHTY, KOTOpPBIH 3HAaeT MPOCTHIE
rpaMMaTH4eCKue, JIEKCMYECKHE CTPYKTYpbl YCTHOM M THCHMEHHOW pe4H, HO HE BIAJEET
TEPMHUHOJIOTHEN Ha MHOCTPAHHOM SI3bIKE B M3y4aeMOi 00JacTH; HE 3HACT CTPYKTYPY Pa3IUUHBIX
TUTOB TEKCTOB MPOGECCHOHATBHOM W aKaJIeMHUUYECKOW HaIpPaBIEHHOCTH; COCTABISIET W
NpeJICTaBIsieT B BUAEC HEMONHOTO JOKJIajga W TMPE3CHTAllMd HaydyHyl HH(POpMAIHIO,
UCIIOJIB3YEMYI0 B TIPO(ECCHOHATBHON ACSATENHHOCTU, JOMYCKasi MPU ITOM TpyOble JIEKCHUKO-
rpaMMaTHYeCKUE OIIMOKHU, MPEMATCTBYIOIINE MOHUMAI0 H3JIaraeéMoro; ¢ rpyobIMU OIIMOKaMu
OCYIIECTBISIET  AHATUTHKO-CHHTAKCHUUYECKYI0  TmepepaboTKy  mpodecCHOHAIBHO-3HAYUMON
uH(pOpMAallMM U TEPEeBOJ AaKaJEMHUYECKOTO TEKCTa C HMHOCTPAHHOTO s3bIKa Ha PYCCKUH;
oCcymliecTBisieT  pedepupoBaHME W aHHOTHPOBaHWE TPO(HECCHOHATHEHO-OPUEHTUPOBAHHBIX
AyTeHTUYHBIX TEKCTOB HE B MOJHOM O00BEMe, Hapyllas JOTUKY U CTHJIb HAYYHOTO U3IIOKEHUS,
JIOTIyCKasi TPH STOM TpyOble JEKCHKO-TPAMMAaTHYECKHE OIIMOKUA, HE MOXKET TPaMOTHO H
00CTOATENHLHO 0O00OCHOBLIBATH CBOU B3IISIEL.

Ouenka «He 3auTeHo» BBICTABISETCS TakXKe  CTYACHTY, KOTOPBIH  B3SUI
9K3aMEHAaIlMOHHBIN ouer, HO OTBEYATh OTKa3aJicsl.



IIpunoxenne Ne 2 k paGoueil nporpaMme AUCHUILINHBI
«/HoCTpaHHbBIH A3BIK B 1€J10BOM U NPO¢ecCHOHAIbHOM 001IEeHUuM»

MeToauuecKkue YKazaHus 1Jisl CTYACHTOB I10 OCBOCHUIO JUCHHUIIJIMHBI

B npornecce u3ydueHus HHOCTPAHHOTO 53bIKa B By3€, CTYJICHT JJOJKEH:

- OCYUIECTBJISITH CEPbE3HYI0, CHUCTEMAaTHYECKYyI0 M YIOPHYIO paboTy IO OBJIAJCHUIO
A3BIKOM, O’KU/1asl yCIeXa JIMLIb IIPU PETYIISIPHBIX 3aHATHAX;

- IIOMHHTb, YTO CAMOCTOSITENIbHAsl padoTa — HEOThEMJIEMAs! YACTh OCBOCHUSI AUCLIMIIIIUHBI,
06e3 koTopoil ayauTopHas paboTa MOJA PYKOBOJCTBOM IpernojaBarens OyaeT MeHee
apdexTuBHA. PerynspHoe HCHOIB30BaHUE pecypcoB MHTepHETa W MEPHOAMYECKUX
U3JJaHUH TI03BOJIUT HOBBICUTh COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

- TIOCTOSTHHO TIOTIOJIHSTH COOCTBEHHBIN CIIOBapHBIN 3amac MO CIEHUAIBHOCTH, 3aHUMAThCS
COCTaBJIEHUEM CHEIMATM3UPOBAHHOIO CJIOBHUKA;

- 4YWUTaTh XYA0KECTBEHHYIO U CIELUAIU3UPOBAHHYIO JIUTEPATYPy HA HHOCTPAHHOM SI3bIKE,
U3bICKMBATh BO3MOXKHOCTHU K OOLIEHHIO C HOCHUTENISIMHU sI3bIKa (CEMUHAphl U BCTPEYU B
Jomax npyx0sl, nepenucka, yuactue B Inrepuer-popymax);

- pa3BuBaTh B ce0e CTpeMIIeHHE K CIIOHTAHHOMY, ITyCTh U HE 0€301IMO0YHOMY TOBOPEHHUIO,
NOOMBAsICh SICHOTO ¥ YETKOTO BBIPAKEHUS MBICITH;

- MpOSBIATH YBaXEHHE K CBOMM IIpenojaBaTesiM M IOAJICPKHUBATb C HUMH JI€JIOBOM
KOHTAKT, BBIIIOJIHSASI KX COBETHI U PEKOMEHIAINH.

- yMmeTb pa0oTaTh B KOMaH/€ B PAMKax BBIIIOJHEHUS KOMMYHUKAaTUBHBIX, IPOEKTHBIX U TIP.
3a/1aHU.
3agaHus JUIg CaMOCTOSATENIBHOTO peleHHs GOpMyTUpyrOTCsS Ha NMPaKTHUYECKUX 3aHATHIX.

B xauecTBe 3amaHMil 111 CaMOCTOSITENILHOM pabOTHI JOMa CTyJEHTaM IpensararTcs JeKCUKO-
rpaMMaTH4ecKHe YIpakHEHUs, a TaKKe TeKCThI IS UTeHUs U 3a7jaHus 1o HUM. [ToyHbli crircok
3a/laHuil U1 CaMOCTOSATENbHON paboThI 10 pa3zaenam (TemMam) JUCHUILIMHBI npuBeaeH B OYK B
LMS Moodle «IIpodeccroHanbHbIii HHOCTPAaHHBIN A3bIK». BOMpOCH, BO3HUKAIOIIKE B POIIECCe
WIM TI0 UTOTaM PELICHMs ATHX 33/a4, MOKHO 3aJlaTh Ha KOHCYJbTalUsAX WIH B popyme (dare) B
SYK B LMS Moodle.

JInst caMOCTOSITENIbHOW pabOThl PEKOMEHJIYETCSl HMCIOJb30BaTh y4eOHO-METOAMYECKUE
nocoOusi, U3JJaHHbIE MPENnoAaBaTeNIMU Kadeapbl HTHOCTPAHHBIX SI3BIKOB €CTECTBEHHO-HAYYHBIX
(bakynbTETOB.

B koHI1e cemecTpa CTyAEeHTHI caroT 3auem. K 3aueTy JOMmyCcKarTCs CTYIEHTBI:

- IOCETUBIIIKE TIPAKTUYECKUE 3aHATUS MO TUCIUIUINHE;

- BBIMOJIHUBIINE 33JJaHUS JJISi CAMOCTOSITEIIbHON paOOThI M TEKYIIEr0 KOHTPOJISL.

3aueT BBICTABISETCS MO Pe3yJIbTaTaM:

1) nexcuko-rpamMmaTrhyeckoi paboThl (TecTa) MpH YCIOBUM Habopa MO HTOTaM ee
BBITIOJTHEHUSI CTY/IEHTOM C OJIHOM MOMBITKH HE MeHee 51% 3amanuii.

2) Ilepenaya conepkaHus TEKCTA MO CHEIUAIBHOCTA Ha aHIJIMHCKOM sI3bIKe O€3 cloBaps
o6vemoM 10 2000 mey. 3H. Bpemst Ha moarotoBky — 30 mMuH.

Tekyujuii KOHTPOJIb OCYIIECTBISIETCS] B TCUCHHE CEMECTPa B BUJIE:
YCTHOTO U3JIOKEHUS TI0 TeMe (paccka3, COOOIeHUE, TOKIa)
MIpPE3CHTAINH

MUCHMEHHOW paboTHI (J1€70BOE MUCHMO, pE3IOME, aHHOTaIMs, pedepat)
KOHTPOJIS MHIUBHIYaJIbHOTO YTCHUS

JIEKCUKO-TPaMMaTHYECKOI paboThI

ayZInpOBaHMUS.

ook owdE



1. TpeGoBaHMs K YCTHOMY M3JI0KEHHUIO IO TeMe (pacckas, coo0IIeHHe, JoKIa):

CTyneHTbl TOTOBST YCTHOE M3JI0)KEHUE MO TeMe, cocrosdmue u3 20-25 mpemioxkeHuil.
Tema noymkHBI OBITH OCHOBaHa Ha 3apaHee MPOWJICHHOM Tekcte. [Ipu oTBeTe CTYIeHTHI MOTYT
MOJIb30BAThCA MOAPOOHBIM MM KpaTKUM IUIaHOM. CTyIEHT OCYIIECTBISET JAENOBYIO
KOMMYHHUKAIIMIO Ha WMHOCTPAHHOM S3bIKE€ C YYETOM OCOOCHHOCTEH OQHUIMAIBHOTO |
HEOPUIMATLHOTO CTUJIEH OOIICHUS U COLUOKYIbTYPHBIX pasiauuuii. CTyIeHThl JOKHBI OBITH
TOTOBBI OTBETUTH HA OJIMH-/IBA TOTIOJIHUTEIBHBIX BOIIPOCA 10 TEME.

2. TpeOoBaHus K Ipe3eHTALUU

CTyneHTbl TOTOBST NpPE3CHTAllMM 10 BBIOpaHHOW TeMme, ucnoib3dys Power Point
unauBuaAyanbHo (10 cmaiiioB, KOTOpbIE BKJIIOYAIOT HE3HAKOMYIO JIEKCUKY, MHUHU-TECT JIsi
KOHTpPOJISI TOHMMAHUS MaTepuana OJHOTPYIIIHUKAMHU, CIIMCOK HMCHOJIb3YyEMbIX JMTEPATYPHBIX
UCTOYHUKOB). OTBET JOHKEH BKIOYaTh HE MeHee 20 mpeuioKeHuid Ha TeMy UHIUBUYaIbHOTO
4YTEeHUs B CBOOOAHOM M3siokeHUH. [lociie npe3eHTanum npenoaaBaresb 3a4aeT ABa-TPU BOIIpoOca
Ha TIOHUMAaHUe.

[lepen co3manneM npe3eHTalMU Ha KOMIIIOTEPE BaXKHO ONPEIEIINTh:

- Ha3Ha4YeHHE MPE3EHTAINH, €€ TeMY, IPUMEPHOE KOJIMYECTBO CIAiI0B

- KaK MPeICTaBUTh HHPOPMAIHIO HanboJee yJauHbIM 00pa3oM

- coJiep:KaHue CIIaiI0B

- rpadudeckoe opopmIIeHHE KaKIO0To claiia.

Kputepuu oneHku npeeHrauuu

Cooepotcanue npezenmayuu.

- PaCKpBITUE TEMBI

- nojada marepmia (000CHOBaHHOCTh pasfeiieHus Ha ciaiasl: 10(7+3) cmaiinos,
BKJIIOYAsl YaCTH MPE3CHTAIIUHU, OTJIaBIIEHUE, IPEACTABICHUE TEMbI U OJMH 0000IIAONN craii)

- HaJgu4re U 00OCHOBaHHOCTH rpaduyeckoro odopmieHus (dororpaduit, cxem,
PUCYHKOB JHarpamm)

- IPaMOTHOCTb U3JIOKEHUS

- HaJINYMe UHTEPECHOM JOMOTHUTENbHON HH(OpMAIMK IO TEME TPOEKTa

- CCBUJIKM Ha UCTOYHMKH MH(opManuu (B T.4. pecypcel UHTEpHET).

Ogopmnenue npesenmayuu.:

- €IMHCTBO JIM3aiiHa BCEU MPE3CHTAIINU

- 000CHOBaHHOCTb MTPUMEHSIEMOTI0 Tn3aiiHa

- €MHCTBO CTHJIS BKJIFOUAEMBIX B IIPE3EHTALINI0 PUCYHKOB

- IIPUMEHEHHE COOCTBEHHBIX (aBTOPCKUX) 3JIEMEHTOB O(POPMIICHHS

- ONTUMHU3ALMS TPAPUKU

- 000CHOBaHHOE HCHOJb30BaHUE 3(PPEKTOB MynbTUMeAMA: TpadUKH, aHUMALUH,
BUJIEO, 3BYKA.

Hasueayus: Hanuuue oriaBiIeHNs, KHOIIOK IEPEMEILEHNUS 0 ciaiilaM WM FMIEPCChUIOK.

Jlokiia Ha 3a/laHHYIO TEMY C UCIIOJIb30BAaHUEM ITPE3EHTAIIIH.

1. TpebGoBaHus K MUCEMEHHOM paboTe (J1e10BOe NUCbMO, pe3toMe, aHHOTalHsl, pedepar)

Kputepuu onieHKH nMMCbMEHHOM pabOTHI:

e JMYHas OLIEHKa MpOoOJieMbl (NPUBOJATCS pPA3JIMYHbIE TOUYKU 3pEHHUS U MX JIMYHAs
OIICHKA);

e 3HaHUE M NMOHMMaHUE Marepuana (onpenensercss 4YETKOCThIO, ICHOCThIO MOCTPOSHHBIX
CYXKICHHM, MOJHOTON PacKpBITHS TEMbI, JIOTUKOW CTPYKTYpUPOBaHHUS J0Ka3aTeNbCTB,
HAJIMYMEM COOTBETCTBYIOLUX IIPUMEPOB);

e CTPOro€ COOTBETCTBUE TEME BCEX MCIOIb3yEMbIX MOHSATHUMH;

e  COIPOBOXKJIECHHUE TE3UCOB I'PAMOTHOM apryMEHTALUEH;

e yMeJO€ HCNOIb30BaHUE MPUEMOB aHaIN3a, CPAaBHEHUS U 0000IICHNUS;

e CHOCOOHOCTH OOBSCHHUTDH allbTEPHATUBHBIE B3IJIAIBI HA pacCCMaTPUBAaEMYI0 IpobiIemMy u
NPUNTH K cOalaHCUPOBAHHOMY 3aKIIIOUEHUIO;




e COOMIONIEHUE JIEKCHYECKHX, (hPa3eoIOTUYECKUX, TPAMMATUYECKUX M CTHIIMCTUYECKUX

HOPM aHTJIUHCKOTO JIMTEPATYPHOTO SI3bIKA;

e JIMama3oH WCMOJb3YeMOro HWH()OPMAIMOHHOTO TMPOCTPAHCTBA - HCIOJIb30BaHUE
00JIBIIOr0 KOJIMYECTBA PA3IUYHBIX HCTOUHUKOB HH(GOPMALIUU;

e  CaMOCTOSITENILHOCTH BBIIIOJIHEHUS pabOTHI;

e COOTBETCTBHE OCHOBHBIM TPEOOBaHUSAM K 0OPMIICHHIO MUCbMEHHOMN pabOTHI.

Ilonesnvie cogemul

1. OnHa U3 caMbIX OOJBIIMX OMIMOOK, KOTOPHIE COBEPIIAIOT NMPU HAITUCAHUU 3CCE, — ITO
HaTOJTHEHUE ero (hakTamH, KOTOPhIE HE OTHOCSTCS K 3aJlaHHON TeMme. [ TaBHas TeMa BaIlero
3Ccce JIOJDKHA MPOXOIUTHh KPACHOM JIMHUEH 1o Bcel Bamieil pabore. A Bce oCTalbHbIE MBICIH,
KOTOpble OyayT B HeH, JODKHBI JOMOJHATH W MOATBEPXKAaTh 3Ty Temy. B mponecce
MOCTPOCHHUS 3¢Ce HEOOXOAMMO MOMHUTb, YTO OAMH naparpad AOHKEH COAepkKaTh TOJIbKO OJTHO
YTBEPXKJIEHHE M COOTBETCTBYIOIIEE JIOKA3aTEIbCTBO, MOJAKPEIUICHHOE HWJUTIOCTPATUBHBIM
MaTepuaIoM.

2. Baxno magasio xaxjoro maparpada, T. €. mnepexon ot maparpada k maparpady.
ViMeHHO TUIaBHBIE NIEPEXO0/Ibl JEMOHCTPUPYET Ballle YMEHHUE SCHO U MHTEPECHO MU3JIaraTh CBOIO
MBICJTb.

3. IIpoBeprTe Bce Tnarojibl. ['7aronbl - OCHOBHBIE MHCTPYMEHTBHI B JHOOOM SI3BIKE,
MIO3TOMY OHH JIOJDKHBEI OBITh, BO-TIEPBBIX, MPABHIBLHBIMH (ITPOBEPHTE BPEMEHA), a BO-BTOPBIX,
UHTEPECHBIMH, TO3TOMY UCIHOJIB3YITE OOJbIIIE CHHOHUMOB.

5. TpeOoBaHug K MHIANBUAYAILHOMY YTEHHIO:

NuauBuayanbHOe yTeHUE - 3TO (popmMa caMOCTOSTENbHON paboThl, KOTOPYIO CTYACHTHI
BBITIOJIHSIIOT BHE Y4€OHOW ayIUTOPUHU, OPUEHTUPYSACHh Ha pabOTy KaKIOTO CTYACHTA. 3adaHus
M0 MPOYUTAHHOMY TEKCTY MOTYT BapbHpPOBATHCS B 3aBUCUMOCTHU OT IeJIei yueOHBIX 3aHSATHI.
Jnst *HOUBUIYJIBHOTO YTEHUS UCTIONB3YETCSl OpUTHHANIbHAS JINTEpATypa MO CIEeIHAIIBHOCTH B
obmeM obbseme ot 25000 mo 30000 meu.3H. BeiOop marepuanoB uis mepeBoja 3aBUCUT OT
MpoeCCHOHAIBHOTO MHTEpeca WM yueOHON HEoOXOJAMMOCTH CTYACHTA WJIM PEKOMEHJIAlUU
npenogaBarens. Ha ocHoBe mepeBoja TOTOBUTCS cooOmieHue (mokian) B odbeme 30-35
IIPEIIOKEHU .

5. TpeboBaHus K JEKCHKO-TpaMMaTHYECKOHN padore:

OreHka 1o pe3yJibTaTaM JIGKCUKO-TPaMMaTHIeCKOW paboThI onpesenseTcss B 0amiax mo
CJEeIYIOLIEMY TMPUHLHUITY: MPAaBUIBHO BBIMOJIHEHHOE 33JJaHWE OLIEHUBAETCS B yCTAHOBJICHHBIN
6amn. Kaxnoe u3 3agaHuil MOXeT ObITh OLIEHEHO IOJIOBHMHOMN 3asBJIEHHBIX IO HEMY OaJuIOB, B
cly4ae, KOrja TpH €ro BBIIOJHEHHWU TMPaBWIBHO YKa3aHa ¢opMa cIoBa, HO HMEIOTCS
opdorpaduyeckne OnmoOKy.

[TonHOCTBIO HEMPABUIBLHO BHITIOTHEHHOE 3aaHue - () GaysoB.

6. TpeOoBaHMs K ayAMPOBAHUIO:

AynupoBaHue — 53TO TIOHMMaHHE Ha CIIyX OCHOBHOIO COJEp)KaHUS ayauo- H
BUJICOTEKCTOB, BBIOOPOYHOE H3BIICUeHHE HHTepecyromeld nHpopmanuu. OCHOBHOHM pedeBoit
3ajaueidl IpU NMOHMMAHHU 3BYYalIMX TEKCTOB HAa CIyX SBJSIETCS W3BJIIEYEHHE OCHOBHOM WIIU
3aJJaHHOH CTYJIEeHTY HMH(OpMaIiK ¢ MOCTAaBICHHON 3apaHee 11eNbl0. BpeMs 3BydaHus Tekcra: 10
5 MuHYT. Bpems mpocMoTpa 03By4MBaEMOI0 BUJIEOCKOKETA: 10 15 MUHYT.

YueOHo-MeTOANYECKOEe 00ecTieYeHre CAMOCTOSITeIbHOI PaboThl CTYIEHTOB 110
AUCHHUIINHE

JIJis caMOCTOSITENBHON pabOThl 0COOEHHO PEKOMEHIYETCS HCIIOIh30BaTh CIEAYIONTYIO
VuebHyI0 1umepamypy:

1. Aurnuiickuii s3bIK TSt akaneMudeckux nenei. English for Academic Purposes :
yaeOHnoe mocobue st By30oB / T. A. bapanosckas, A. B. 3axaposa, T. b. [locnienona, 0. A.
CyBopoga ; moj penakiueit T. A. bBapaHnoBckoit. — 2-e u3., nepepad. u gon. — Mockasa :



WznatenbctBo FOpaiit, 2020. — 220 ¢. — (Boiciee obpazoBanue). — ISBN 978-5-534-13839-
9. — Tekcr : anexkrponnsiii / DBC HOpaiir [caiit]. — URL: https://urait.ru/bcode/466997—
Pexxwum noctyna: st aBTOpU3. TOIb30BATENECH.

2. Boouues, A. B. AHrnuiickuii sS3bIK JIJIs1 MarucTpaHToB U acniupaHToB. English for
Graduate and Postgraduate students : yaue6HO-MeToanueckoe mocobue / A. B. Bnosuues, H. T
OnoBHuKOBa. — 2-¢ u31., crep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Tekcr : 3nekTpoHHbIH // JIanb : 371eKTpoHHO-0MbOIHoTeuHas cuctema. — URL:
https://e.lanbook.com/book/70327. — Pexxum gocTyma: ajs aBTOpHU3. MOJIb30BaTEIIEH.

3. I'yOuna, I'. I'., AHTIuiickuii 361K B Maructparype u acnupantype = English Language
Master"s and PhD : y4e6. mocobue mist By3oB / I'. I'. I'ybuna ; Apocn. roc. nexa. yH-T,
Spocnasns, U3n-so AI'TIY, 2010, 191c.

4. General patterns of scientific English [Dnexrponnsrii pecypc]: MmeToa. ykasamwus / coCT.
T. B. lllynsaemosa, C. B. Bonkoga; fApocin. roc. yu-T um. I1. I'. Jlemunosa, Hayu.-meton. coBet
yH-Ta. - SIpocnasins: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Taxoke 11 mongbopa yueOHOM IUTepaTypbl pEeKOMEHAYETCS UCIOIb30BaTh IIUPOKUI
CIEKTP UHMEPHEM-PECYPCOE.

1. DnekrponHo-OuOMoTeYHas cucteMa «tOpair»https://www.biblio-online.ru/

2. DnexTpoHHO-O0MOIMOTeuHas cuctema «Jlauby http://e.lanbook.com/

3. DNeKTPOHHO-0MOIMOTeYHAs cucremMa «KoHcynpTanT Crynenra»
https://www.studentlibrary.ru/
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