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1. Ilest1 oCcBOEHUSA M CLIUII/IMHBI

Lenbro ocBOeHUsI AUCUUTIIMHBI «IHOCTpaHHBINM SI3bIK B /IeJIOBOM U TPO(eCcCHOHa/IbHOM
obmieHun»  sByisieTcss  (hOpMUpOBaHWE  KOMITETEHIIWH,  TI03BOJISIOIIEN  OCYIIeCTBJISTh
KOMMYHHKAIIMIO0 Ha UHOCTPAHHOM S$I3bIKe B aKaJleMHUueCcKol 1 rpodeccruoHaibHOM cepax, B TOM
yuC/ie B YCJAOBUSIX MEXKKY/JIbTYPHOIO B3aUMOJENWCTBUS, @ TakKXXe BBIMNOJHATh pPa3Hble THIIbI
repeBoZla aKaJeMHUUYeCKOro TeKCTa C MHOCTPDAHHOTO Ha TOCYJapCTBEHHBIM SI3bIK B
npodeCcCrOHaNBHBIX 1[eJIsX.

2. MeCTo AUCHUIVIMHBI B CTPYKTYpe 00pa30BaTe/IbHOW MPOrpaMMbI

OucuuruiiHa «VHOCTpaHHBIA SI3bIK B JIeIOBOM W TNPO(eCcCOHaTbHOM  001eHUH»
OTHOCHUTCS K 00s13aTeibHOM yacTu broka 1.

Kypc nHOCTpaHHOT O si3bIKa B MarucTparype Mpofio/KaeT BY30BCKHM KypPC MHOCTPAHHOTO
s13bIKa, 0a3UpPysICh Ha 3HAHUSX, YMEHHUSIX U HaBbIKaX, MPUOOPeTEeHHbIX 00yUaroIUMUCS B Kypce
OakasiaBpHaTa.

Kypc umHOCTpaHHOro si3blka B MaruvcTpaType HarpaBjieH Ha TIOBbIIEHWe HCXOJHOTO
YPOBHSI BJaJileHWsi MHOCTPAHHBIM $13bIKOM, Ha (JOPMHpOBaHHe U pa3BUTHe YMeHUW 0OleHUs B
npodeccMoHabHOM W HayyHoOW cdepax [Jid akKaJeMUuecKoro U TMpodecCroHaTbHOTO
B3aHMO/IeCTBUSI.

Vi3yueHue maHHOW AWCIMIUTAHBI HEOOXOAUMO [Jis1 YCTIEITHOTO OCBOEHUSI T'YMaHUTAaPHbBIX
mucuuruiiH OOTI, a Takke B 11eJI0M BMsieT Ha pa3BUTHe KOTHUTUBHBIX CITIOCOOHOCTEN U yMeHui
CTyJeHTa.

3. [Inanupyembie  pe3y/bTarbl O00y4YeHHMsI 10 JUCHUIUIAHE, COOTHECEeHHbIE C
IVIAHUPYeMbIMH pe3y/IbTaTaMHi 0CBOeHHs 00pa3oBaTe/IbHOM NMPOrpaMMbI

[Tporuecc n3yueHUs: JUCLMIIMHBI HampaB/ieH Ha (P)OPMHPOBaHUe C/IeYIOLIMX 37IeEMEHTOB
KomreTteHMi B cootBetcTBrM ¢ PI'OC BO, OOIT BO u npuobpeTeHus: CleqyrONUUX 3HaHUH,
YMeHU, HaBbIKOB U (W/IM) OMbITA [1eITeIbHOCTH:

dopmupyemas NupukaTop AoCcTHXKEeHUA ITepeuenn
KoMIIeTeHIusA KOMIIeTeHIIUU IVIaHUPYEMBIX pe3y/ibTdTOB
(xkox v (hopMy/THPOBKA) (xkog v (hopMy/THPOBKA) 00yueHus1

YHl/lBepCaJIbeIe KOMIIeTeHI|UHU
YK-4 NA-YK-4.1 3Haer rpaMMarudecKye
CriocobeH MpUMeHsITh OcyiecTBisieT TIUCbMEHHYI0 U | KOHCTPYKLIUU, CTPYKTYPY U
COBpPEMEHHbIe YCTHYHO KOMMYHHUKALUIO Ha | 0COOEHHOCTH  pa3/UYHbIX
KOMMYHHKaTUBHbIE VHOCTPaHHOM SI3bIKe B | TUIIOB TeKCTOB
TeXHOJIOTUH, B TOM UHUCJIe aKaZileMUueCcKon U | npodeccruoHanbHOU 1%}
Ha ripodeccoHa/IbLHON cepax, B TOM | akaZileMUUeCKoi
VHOCTPaHHOM(bIX) yucre B YC/IOBUSIX | HANIPAaBJIeHHOCTH;
s3bIKe(ax), AJs MeXKY/IbTYPHOTO B3aMO/IEHCTBUS, | YMeeT  COCTaB/siTb U

aKa/IeMHU4eCcKoro u
rpodeCcCUOHA/ILHOTO
B3alMO/IeUCTBUS

TIpeJiCTaB/IsAsl  pe3yJbTaThl  CBOeH
JleaTe/lbHOCTU  Ha  pas/IMYHbIX
HAyUYHBbIX MepOINpUATHSX, BK/IOUas
MeXXyHapO/IHbIe.

MpeACTaB/IsATH B BUJE
JIOK/Iafia U Tpe3eHTalun
HayyHyl0  MH(OpMaLuo,
HCTIOb3yeMYHO B
ripoecCcroHaTLHOM
JIesITeTbHOCTU, B TOM UKCJIe
ISt yuacTust B
MEXKIYHapO/JHBIX HayuYHbIX
MEpOTIPUSITHSIX;

Bnapeer HaBbIKaMU
BBICTYTUIEHUS C
Co00I11IeHHEeM U




ripe3eHTalleil Mo mpodusro

cBoel Hay4HOU

CHelMaIbHOCTH
NA-YK-4.2 3HaeT TEPMHHOJIOTUIO Ha
[eMoHCcTpUpyeT YMEHUS1 | UHOCTPAHHOM  SI3bIKe B
BBITIOJIHSTE Pa3HbIe TUIIBI TIepeBo/ia | M3yuaemoii 001acTu;
aKaZleMMueCcKoro TeKCTa C | Ymeer MIPUMEHSITh
MHOCTPaHHOT0 Ha | OCHOBHbIE BU/IbI
roCcyZapCTBeHHbIN SA3BIK B | IepeBOJUeCKOM

npoeCcCUOHATBHBIX LIeJIsiX.

TpaHchoOpMalui B yCTHOM
U THMChbMEHHOM TiepeBo/ie,
pedepupoBaTh
npogeccroHaIbHO-
OpPUEeHTHUPOBaHHbIE
ayTeHTUYHble TeKCTbl U
COCTaBJIAATh AHHOTAL[UM K
HUM;

Baapeer
aHa/IUTUKO-
CUHTAKCUUeCKOH
nepepaboTKu
rpodeccroHanbHO-
3HauUMMOW HH(OpPMaLUU U
repeBo/ila aKa/leMUUeCKOTO
TeKCTa C WHOCTPAHHOTO
s13bIKa Ha PYCCKUM

HaBBbIKaMH

4. O0beM, CTPYKTYPa M CO/I€P)KaHNe JUCIIUILTHHBI

OO0r11ast TPYI0EMKOCTh IUCIUITMHBI COCTABJISIET 3 3aUeTHBIX einHuUI], 108 akaz. 4acos.

Ounas ¢opma

Ne Tembl (pa3fgesinb) Bujb! yueOHbBIX 3aHATHH, DopMBI TeKyILero
n/n JUCIUIL/IUHBI, BKJ/IIOUas CAMOCTOSITE/IbHYH0) | KOHTPOJISI yCIIeBaeMOCTH
HX Cofiep)KaHue paboTy cTyaeHToB,
H HX TPY/I0€MKOCTh dopMa poMeKyTOUHOM
a (B aKajeMHUeCKHX Yacax) arrecTanuu
Q KonTakTHasi pa6oTa (no cemecmpam)
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Science as It Is 3anaHus 1ist
CaMOCTOSITe/TbHOU
aboThI/IeKCHKO-
1 1 10 1 10 P ”
rpaMMaTUUeCKuil TeCT U
3amanue DYK ¢ LMS
Moodle




Organization
management

10

10

3afanust Ajist
CaMOCTOSITe/IbHOH pabOThI
JleKCHUKO-rpaMMaTUueCKUi
Tect YK 6 LMS Moodle

An Approach to
Academic Writing

10

16,7

3amanusi Ajist
CaMOoCTOSITe/TbHOW PabOThI
JIeKCMKO-rpaMMaTHYeCKAN
tect YK 8 LMS Moodle

Writing a Summary and
Rendering

6,7

3agaHus Asi
CaMOoCTOSITe/TbHOU PabOTHI
JIeKCHKO-rpaMMaTHUeCKAN
TecT U 3afianue DYK 8
LMS Moodle

Presenting a Research

3amanus Ast
CaMOCTOSTeTbHOW PabOThI
JleKCHKO-rpaMMaTHUeCKAN
TecT U 3aganue JYK 8
LMS Moodle

Planning a Career

3amanust Ajist
CaMOCTOSITe/IbHOH pabOThI
JleKCHUKO-rpaMMaTUueCKUi
TecT u 3aganue JYK 8
LMS Moodle

0,6

3auet 1 u 2 cemecTpbI

nroro

46

0,6

54,4

108 yvacoB3alu?2
CceMeCTpbI

CopeprkaHue pa3je/ioB AUCIUIIUHBI:

Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company
Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company

Grammar: The Active Voice
Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management
Reading: Stylistic features of academic writing




Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tewma 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tewma 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. O0pa3oBare/ibHbIe TEXHOJIOTHH, B TOM YHC/Ie TEXHOJIOTHMHM 3/IEKTPOHHOT0 00ydeHHs] U
AMCTAaHLIMOHHbIEe 00pa3oBaTe/bHbIE TEXHOJIOTMH, HCIO0J/Ib3yeMble NPH OCYIeCTB/IeHHH
00pa3oBaTe/ILHOr0 MPOLecca Mo AUCIUILIHHE

B miporjecce oO6yueHMst UCIIO/B3YIOTCS CIeAyIoIIe oOpa3oBaTebHbIe TEXHOJIOTHH:

BBojaHasi jieKijusi-0ecefa — 1aeT MepBOe 1IeJIOCTHOE TIPe/ICTaB/eHHe O JUCLUILIMHE U
OPUEHTHPYEeT CTy/leHTa B CUCTeMe M3yueHUsl JaHHOW JUCHUIIMHBL CTYZEeHThl 3HAKOMATCS C
Ha3HAYeHWeM M 3a/jauaMU Kypca, ero pojibl0 U MeCTOM B CUCTeMe YUeOHBIX AUCIMITINH, AaeTCs
KpaTKui 0030p Kypca, aHalnu3 peKoMeHyeMol yueOHO-MeToAnYeCcKOU utepatypbl. Ha nekium
TaK>Xe 00BSICHAIOTCSI OpraHU3aliMoHHbIe 0COO0EHHOCTH PabOoThI B PaMKax Kypca.

IpakTHuecKoe 3aHATHE — 3aHATHE, TOCBSAIEHHOE OCBOEHHIO KOHKDETHBIX YMEHWH M
HABBIKOB U 3aKPETIeHHUIO TI0/TyUeHHBIX MPU 00bSICHEHUU 3HAHUH.

KoHcyibTanuu — BUJ, yueOHBIX 3aHATHH, SBJSIOIIUNACT OJHOW W3 (GOPM KOHTPOJIS
CaMOCTOSTE/THOM  paboThl  CTyJgeHTOB. Ha KOHCy/JbTalUsAX 1O TIPOChOe  CTYZEeHTOB
pacCMaTpUBAIOTCS Haubosiee CI0XKHbIE MOMEHTBI TPU OCBOEHHWH MaTepHasia AWCIUIIUHBI,
TiperiofiaBaTe/lb OTBEUaeT Ha BOMPOCHI CTY/I€HTOB, KOTOpPbIe BO3HUKAIOT y HUX B TpOLIECCe
CaMOCTOSITe/TEHON PabOTHI.

B mnipotiecce o0yueHuUs1 UCMOJIB3YIOTCS C/IeIYIOLUe TeXHOOTUH 3JIEKTPOHHOTO 00yUeHHs
Y IMCTAHI[MOHHBIE 00pa30BaTe/IbHbIE TEXHOTOTHH:



O/1eKTPOHHBIN y4eOHbIN Kypc no gucuurinde «IIpodeccnoHanbHbIA HHOCTPAHHbBIA
s3bIK» B LMS DnexkTpoHHbiii yHuBepcuteT Moodle SIpI'Y, B KoTopoMm:

- TIpe/CTaBJeHBbI 3a/laHUs [/II CaMOCTOSITeNIbHOW paboThl 0Oyuaromuxcsi 1O TemaMm
JUCLIMTUTAHBI;

- OCyILIeCTB/ISIeTCSl  TpPOBeJileHHe  OTAeIbHbIX MEpONpHUSTUM  TeKyLlero KOHTPOJS
yCI1IeBaeMOCTH CTY/IeHTOB;

- TIpejCTaBJ/ieHbl MpaBUIa MPOXOJKEHUs] IPOMeXXYTOUHOM aTTecTaly M0 AUCLUIIMHE;

- TIpeJCTaB/ieH CITMCOK yueOHOM JMTepaTypbl, peKOMeHJyeMOill [iis  OCBOEHUS
JUCLIMTUIHBL;

- mnocpezicTBoM ¢opymMa  OCYILeCTB/seTCs CUHXPOHHOe U (WIM) aCMHXPOHHOe
B3aUMO/IeNiCTBHE MeXy OOyYaroIMMHUCS W TIperojaBaTesieM B paMKax HW3y4YeHHs
JUCLIMTUIAHBL.

6. IlepeueHp /TMIIEH3HOHHOTO0 M (WIHM) CBOOOJHO PacCHPOCTPAHSAEMOr0 NPOrpaMMHOr0
o0ecrieueHusi, WCIO/b3yeMOro INPH OCYIIeCTB/IEHHH 00pa3oBaTe/JIbHOTO TMporecca 1o
AUCIUIUINHE

B mpomecce ocyuiectBieHuss 00pa3oBaTesbHOTO — TIpollecca 10 AWCHUIUIAHE
WCTIONb3YOTCS:

A1 GOpMHUPOBaHUS MaTepUasioB [jisi TEKYI[ero KOHTPOJISI YCIIeBaeMOCTH U TIPOBeZeHHUs
TIPOMEKYTOUHOW aTTeCTaluy, /7151 POPMHUPOBaHUs METOJUUeCKUX MaTepuasioB IO JUCLIUTIIHE:

- nporpamMmbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeueHb cOBpeMeHHbIX MpodecCHOHANBHBIX 0a3 /[JaHHbBIX M HH(OPMALMOHHBIX
CIPaBOYHBIX CHCTEM, HCII0/Ib3yeMbIX IPH OCYIeCTB/IEHHH 00pa30BaTe/IbHOr0 MPoLecca 1o
JUCLIUIUTHHE (MPY He00X0JUMOCTH)

B mpomecce ocyujectBieHuss 00pa3oBaTesbHOTO — TIpollecca 10 AWCHUIUIAHE
WCTIONb3YOTCS:

1. ABTomaTu3upoBaHHas OuOMMOTeuHO-UH(OpMaloHHas cucreMa «BYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk cat find.php - moxeT 6bITh BK/FOUeHa Bo Bce PII/]

2. DneKTpoHHO-01b/MoTeuHas cucteMa «HOpaiT» https://www.biblio-online.ru/

3. OneKTpoHHO-O0MbIMOTeUHas crcteMa «JlaHb» http://e.lanbook.com/

4. OJeKTpOHHO-0Mb/IMoTeUHast cucrema «KoHCynbTaHT CryneHrta»
https://www.studentlibrary.ru/

8. IlepeueHr OCHOBHOM W /IOTMIOJIHUTE/THHOM Yy4Je0HOWH JMTepaTyphbl, PecypcoB
HH(OPMALMOHHO-Te/IEKOMMYHHKAI[UOHHON ceTH «VIHTepHeT» (MpH He00X0JUMOCTH),
PeKOMeH/lyeMbIX AJIAA 0CBOeHHUS AMCLUTIMHBI

a) 0OCHOBHas JIUTepaTypa

1. Aurnmuiickuiéi s3bIK A1 akagemMudeckux 1eneii. English for Academic Purposes :
yuebHoe Tmocobue gassi By3oB/ T. A. BapanoBckas, A. B.3axapoBa, T.B. Ilocrenosa,
FO. A. CyBopoBa ; moj pepakiueii T. A. BapaHoBckoil. — 2-e wu3p., mepepab. W oM. —
Mocksa : M3parensctBo FOpaiit, 2020. — 220 c. — (Brbiciiee obpa3oBanue). — ISBN 978-5-
534-13839-9. — Tekctr : oanekTpoHHbii // 3BC Hpaitr [cauit]. — URL:
https://urait.ru/bcode/466997

2. T'ybuHa, I'. T'., AHruicKuii s36IK B Marucrparype u acriupantype = English Language
Master"s and PhD : yueb. mocobue ans By3oB / I'. T'. T'ybuna ; flpocn. roc. mep. yH-T,
Apocnasns, U3a-so AI'TTY, 2010, 191c.

3. Taylor, J., Business English = [lenoBoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.



https://urait.ru/bcode/466997
https://www.studentlibrary.ru/
http://e.lanbook.com/
https://www.biblio-online.ru/
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php

0) Jono/IHMTe/IbHAA JIUTepaTypa

1. BpoBuueB, A. B. AHrMHACKUN S3BIK [JI1 MarucTpaHToB U acrnvpadTtoB. English for
Graduate and Postgraduate students : yuebHO-MeToAMuecKoe nocobue / A. B. Bmosuues, H. T'.
OnoBHUKOBa. — 2-e u3f., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — TeKcT : 2/eKTPOHHBIN // JlaHb : 31eKTpoHHO-O0ubmuoTeuHass cucrema. — URL:
https://e.lanbook.com/book/70327 (mara obpamjerus: 06.05.2021). — Pexxum gocTyma: st
aBTOPU3. TI0JIb30BaTeeu.

2. CrynnukoBa, JI. B. AHrmumiickuii s3Ik B MeXXAyHapogHoMm OmsHece. English in
international business activities : yue6Hoe mocobue st By30B / JI. B. CTynHMKOBa. — 2-e W37,
nepepab. u gon. — MockBa : UsmaremsctBo FOpaiit, 2021. — 216 c¢. — (Beicmiee
obpazoBanue). — ISBN 978-5-534-11015-9. — Tekcr : 3mekTpoHHbIi / IBC FOpaiit [caliT]. —
URL.: https://urait.ru/bcode/475491

3. General patterns of scientific English [ DnekTpoHHbIii pecypc]: MeTo/. yKa3aHusi / COCT.
T. B. Illynsaemosa, C. B. Bonkosa; Apoca. roc. yu-T um. IL. I'. lemugosa, Hayu.-meToza. coBeT
yH-Ta. - flpocnaBnb: ApI'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MarepuanbHo-TexHUUecKas 0a3a, Heo0xo/umasi I/Is1 OCYI[eCTB/IeHHs1 00pa3oBaTe/IbHOI0
npoiecca no AUCHUIUINHEe

MarepuanbHO-TexHUYecKasi 6a3a, HeoOxoAuMasi [i7Isi OCYILeCTB/IeHUs1 0Opa30BaTeIbHOTO
nporiecca 1Mo AWCLMIIMHE BK/II0YaeT B CBOM COCTaB CIeljhajibHble OMeLeHusI:

- yueOHbIe ayJUTOPUM JJIsl TIPOBe/IeHUsI TTPAaKTUUeCKUX 3aHATHN (CeMHUHApOB);

- yueOHBIe ayJUTOPUH [1/1s1 IPOBE/IeHUS TPYIIIIOBBIX Y MHAVBU/Ya/TbHBIX KOHCY/IbTaLH;

- yueOHble ayJUTOPUM il TIPOBeJleHUsS] TeKYILero KOHTPO/Is W TIPOMeKYTOUHOM
aTTecTallyy;

- TIOMeIIIeHus /ISl CAMOCTOSITe/TbHOM paboThl;

- IOMeL|eHNs1 /i1 XpaHeHHs1 U TMPOQHUIAKTUYECKOTO OOC/TY)KMBAHUS TeXHUYECKHX
CpeAcCTB 00yueHUs.

CneLjpasibHble TIOMeIL[eHHsI YKOMITJIEKTOBAHbI CPeICTBAMU OOYUeHUs, C/TyKalMH ISt
nipe/icTaB/ieHust yuebHOUM HHpOpPMaLMK OOJBIION ayAUTOPHH.

[MomerjeHust 1711 CaMOCTOSATE/ILHON pabOThI 0OYYAIOIIMXCSl OCHAIEHbI KOMITbIOTEPHOM
TEXHUKOW C BO3MO>KHOCTBIO TOJK/IFOUeHUs K ceTu «VIHTepHeT» W obecrieueHHeM [JOCTyTa K
3JIEKTPOHHOM MH(POPMaIiMOHHO-00pa3oBartesibHOM cpefe Spl'Y.

Agrtop:

HotieHT KadeapsI
MHoCTpaHHBIX A3BIKOB eCTeCTBEHHO-
Hay4HbIX (haKy/IbTETOB JI.LA. TutoBa

00/12ICHOCMb, yUeHas cmeneHb noonucb H.0. damunus


https://urait.ru/bcode/475491

IIpunoxenune Ne 1 K paGoueii mporpaMmmMe JUCHMITTAHBI
«/HOCTpaHHBIH A3BIK B /|eJI0BOM U NPOo()eCcCHOHA/IBHOM 001 eHUN»

DoH/| OLeHOUHBIX CPe/CTB
JJIS1 TIPOBe/IeHHsI TeKYLero KOHTPOJ/If1 yCIeBaeMOCTH
U POME)XXYTOYHOM aTTecTaliy CTYJeHTOB
10 AUCIUIL/INHE

1. TumnosBsbie KOHTPOJIbHBIE 3d/ldHUA U UHbI€ MdTE€PHUaAJ/Ibl,
HCII0/Ib3yeMbI€ B IIpoOLecce TEKYIIEro KOHTPOJ/ifA yCIieBd€eMOCTH

3ajjaHus /1A CaMOCTOSITe/IbHOM PadoThl / TEKyIero KOHTpoJIA
(ZlaHHble 3a0aHusi Mo2ym 8bINOAHAMBCSA CMYyOeHMOM CAMOCMOSIMeNbHO, 8 MAKOM cayvae
npenooasamesem 8 obs3amenbHOM nopsioke He npogepsitomcs. Ho makaice mozym
ucnonb308ambcs 01 meKyuje2o KoHmpoas cchopmuposanHocmu YK-4 unoukamopwt /- YK-
4.1 u NJ]-YK-4.2)

3aganua o Teme Ne 1. Science as It Is

1. IToaroToBKa COOOIIeHHS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. TIloaroToBKa 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. IToaroroBka gox/jaaja.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YreHue M nepeBo/] TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of
Philosophy (MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but
lower in the academic pecking order. It is still well respected, but you won’t get to call yourself
‘The Doctor’. An MLitt may be awarded as an alternative to the Master of Philosophy research
degree and is usually placed higher in the hierarchy. In contrast to other master’s degrees, an



MLitt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated
master’s is essentially an undergraduate degree with the add-on of a final master’s year. It’s like
ordering a meal deal at McDonald’s rather than paying for your fries and drinks separately —
except your university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan,
Uzbekistan, Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation
can denote the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is
named Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent).
The Candidate of Sciences degree requires at least (and typically more than) three, four or five
years of postgraduate research which is finished by defence of a dissertation or a thesis. The
second stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience
and writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only
awarded by the special governmental agency (Higher Attestation Commission).A university or a
scientific institute where the thesis was defended can only recommend awarding a seeker the
sought degree.

Wctounvk: TonepoBa, C. H. AHMIMHCKMI A3bIK [JI1 MarucTpaHToB B c(epe
KomrbloTepHbIX HayK = English Master’s Course In Computer Science : yue6Hoe noco6ue / C.
H. I'oneposa. — Omck : M3parensctso OMI'TIY, 2019. — 82 c. — ISBN 978-5-8268-2200-5. —
TekCT : 37MeKTpOHHBIN // SneKTpoHHO-0MbMoTeuHast cuctema IPR BOOKS : [caiit]. — URL:
https://www.iprbookshop.ru/105278.html (mata obpamenus: 19.05.2021). — Pexxum focryma:
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1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

2. Complete the following sentences with details from the Text above.
1. Master’s degree programs usually include

2. The degree of an academic doctorate is called

3. Examinations are required to test .
4. Typically a doctorate degree takes to complete.
5

6

7

3

. is earned after obtaining a PhD degree.
. The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the 1nformat10n in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel
scientific work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

3apanus no Teme Ne 2. Organization management

1. AypaupoBaHmue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

2. IlnucbmeHnHas pabora (e/10Boe MHUCHMO)

Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.

The senior manager has asked the project leader to:

1. Take responsibility for organizing the transfer of the company’s headquarters to a

new location

2. Prepare a one-week training course for senior executives
Create a new company website
4. Organize the company’s annual sales conference.

w



3. ITuceMenHas pabora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3aganus no Teme Ne 3. An Approach to Academic Writing

1. JIekcuko-rpaMmarnyeckasi padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a
management consultancy, so most new workers have a university ....... (3), even if they have
little experience in this particular ....... (4). Also, it’s quite typical for people to have done other
jobs during their ....... (5) before becoming management consultants. The company ....... (6)
about 500 people. For the first two years, workers are on temporary ....... (7), but after that,
people are usually made permanent. I think our company is a good ....... (8) — new employees
are given an induction ....... (9) when they start, and on-the-job training to pick up the necessary
....... (10) to do our work well, and the professional ....... (11) which are expected by our
clients. Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my
progress both formally and informally.

2. JIeKCHKO-TpaMMaTH4ecKasi padora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHue U nepeBoj TeKCTa

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which
values and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she
could perform any activity or skill at workplace (Ioannidou, Karagiorgos, & Alexandris, 2016).
The next cognitive class of psychological empowerment was self-determination that referred to
the control and autonomy over initiation, regulation and continuance of any behavior at
workplace (Deci, Connell, & Ryan, 1989). The final facet of psychological empowerment was
impact that reflected the personal belief about how much one could affect the strategic,
administrative, operative and organizational output at workplace (Ioannidou, Karagiorgos, &
Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized
decision-making in organization that authorized the lower level employees to actively play their
role in the decision-making process (Spreitzer, 1995). In this context, inclusive work
environment may be considered most suitable because in such workplace environment voices
were heard and respected, diverse ideas and perspectives were valued, and employees were
encouraged to make their useful contribution to organization (Pless & Maak, 2004). The role of
leader was highly significant to build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences
through promoting the followers autonomy, skills and responsibility. Inclusive leaders were
considered open to listen and respond to their followers’ opinions, shared vision and valued their
contributions to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment
emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where
employees enjoyed great autonomy to decide their work activities on their own. Inclusive leader
valued the inclusion of employees at work setting (Salib, 2014), and employees having value of
being included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader
cultivated a supportive external setting, which was also supported by the notion of CET (Deci,
1975), and consequently, employees felt internal motivation in the form of psychological
empowerment.

Considering inclusive leadership as one of the most important supportive situational
factor, it may deeply influence the meaningfulness and impact of the job through leveling the
self-determination and competence of employees that consequently heightens the intrinsic
motivation of employees. More recently, Randel et al. (2017) also proposed the relationship
between inclusive leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3apanus no teme Ne 4. Writing a Summary and Rendering
1. Yrenue u nepeBoj Tekcra. [InceMeHHas padora (IoAroroBka pespoMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UteHue U nepeBoOj TEKCTa.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these
phrases in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending
previous research that has focused on the quantitative characteristics of knowledge, this research
introduces a framework capturing the effects of both the quantity and quality of knowledge in
overlapped and nonoverlapped parts of the knowledge base on subsequent innovation
performance. Analyzing a data set of 192 technological M&As of 162 high-technology firms
from 2001 to 2009, the results show that a high quality of overlapped knowledge has a positive
effect on subsequent innovation performance, while the effect is negative for nonoverlapped
knowledge quality. In addition, this research investigates the influence of the knowledge quantity
on subsequent innovation performance. The implication of this research is that the knowledge
overlap in technological M&As is essential for acquiring high-quality knowledge from the target
firm and for improving innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3aganus no TeMe Ne 5. Presenting a Research
1. IToproroBKa mpe3eHTaLUH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcTHOe Hu3/10)KeHHe MO TeMme (BBICTyIUIEHHE C JOK/Ia/iloM Ha KOH(epeHIHUM).
IToproroBka npe3entanuu. ITucbmenHas padora (mucbLMo)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3apanus no teme Ne 6. Planning a Career
1. ITuceMeHHas paboTa (HanucaHue /{e/I0BOro NMCbMa U pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you
think you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional

information on the website - https://www.thebalancecareers.com/search?q=covering+letter

2. Urenue u nepeBo/ Tekcra. PedrepupoBaHue craTbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -

https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHoe u3/0)keHue 1o TeMme (MOAroTOBKA J0KJ/Ia/ia) U MOAr0TOBKA Mpe3eHTal[uu

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JIeKCMKO-rpaMMaTHYeCKHI TeCT 10 TeMe
Types of Questions (pa3gen 1)
(Tect mpoBoauTcs B YK «IlpodeccronanbHblii HHOCTpaHHBIN A3bIK» B LMS Moodle)
(nposepka ccpopmuposanHocmu YK-4, unHoukamop U/-YK-4.1)

B Tecte mpejcTaBneHbl 3a/laHMs Ha MPOBEPKY 3HAaHWM MpPaBWI MOCTAHOBKU pa3/IMUHBIX
THUIIOB BOTIPOCOB U YMEHUH yMOTPeO/IATh UX B HY)XKHOM KOMMYHHUKAaTHBHOW CHUTYyalldH, a TaKXKe
OTBeYaTb Ha HUX, OCYIIECTB/SII YCTHYIO M MUChbMEHHYI0 KOMMYHUKALIMIO B aKaZleMUUYecKou U
npodeccroHanbHbIX cdepax. Tect cogepxut 10 Borpocos.

MakcruManbHbIl 0asisl 3a TIpaBW/IbHBINA OTBeT cocTaBnsger 0,5 6amia. MakcumanbHOe
KOJINYeCTBO 0asijioB, KOTOPOe MOXXHO TOJIyUHTh 10 UTOTaM TecTa, coctasiser 5,00 6amios. Ha
Ka)K/IbIii BOTIPOC [laeTCsl /iBe TOMbITKA OTBeTa, B Cyyae NMpaBUIbLHOTO OTBeTa CO BTOPOrO pasa


https://www.thebalancecareers.com/top-interview-tips-2058577
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/search?q=covering+letter
https://www.thebalancecareers.com/curriculum-vitae-4161920

KO/IMUeCTBO 0as/yioB 3a TIPAaBWIBHBIM OTBET YMEHBIIAeTCs B /iBa pa3a I0 CPaBHEHHIO C
MaKCHUMaJTbHO BO3MOKHBIM.

Ha npoxoxxzenue tecra gaetcs 30 MUHYT.

VToru npoxo>keHust TecTa OLIeHUBAIOTCS TI0 C/IeYIOLUM TTpaBU/IaM:

- KOTM4YeCcTBO HabpaHHBIX 0aioB oT 4,6 o 5,00 COOTBETCTBYET OIIEHKE «OTINYHOY;

- KOJTMUeCTBO HabpaHHbIX 0aioB oT 3,6 710 4,5 COOTBETCTBYET OLIEHKe «XOPOIIIo»;

- KOMWYeCcTBO HabpaHHBIX OammoB ot 2,8 o 3,5 COOTBeTCTBYeT OLleHKe
«y[IOBJIETBOPUTETHHO;

- KO/TMUeCTBO 0a/yIoB MeHbIlle 2,7 COOTBETCTBYET OLIeHKe «HEeYZOBIeTBOPUTETHEHOY.

IMpumepHble gonpocbl mecma:

Bormpoc 1. Put the words in the right order to ask the question. (0,5 6as1a)

everyone / is / ready to make a report

IIpaBu/IbHBINA OTBET

Is everyone ready to make a report?

Bormpoc 2. Put the words in the right order to ask the question. (0,5 6asn1a)

been / have / where / you / when Professor Wallace spoke

IIpaBu/IbHBIE 0TBETHI

Where have you been when Professor Wallace spoke?

Bormpoc 3. Put the words in the right order to ask the question. (0,5 6as1a)

do / batteries / sell / you / for such electronic devices

IIpaBu/IbHBINA OTBET

Do you sell batteries for such electronic devices?

3ajaHue 1o Teme
Types of Questions (pa3aen 1)
(3aganue gaerca B YK «IIpodeccuoHanbHbI MHOCTPaHHBIH s13bIK» B LMS Moodle)
(nposepka cpopmuposaHHocmu YK-4, unHoukamopbt U/]-YK-4.1 u U/]-YK-4.2)

3azaHve, TpoBepsieMOl IMperofiaBaTesieM, HarpaB/eHO Ha TPOBEPKY 3HaHWM MpaBuil
TIOCTAaHOBKMA ~ pa3/IMUHbIX TUIIOB BOTPOCOB W yMeHUW yMHoOTpeOsisiTh WX B  HY)KHOU
KOMMYHHUKaTUBHOM CHUTyallud TPU OCYILeCTB/IEHUM KOMMYHMKALIMM B akKaJeMUYecKou u
nipodeccroHanbHOM chepax. [Ipu BBINOSHEHWH [aHHOTO 3a/laHUsi CTYJEeHT JIeMOHCTpUDYeT
yMeHHe BBINOJHATh TepeBo/| akaZeMUyecKOro TeKCTa C MHOCTPAHHOIO Ha roCy/lapCTBEHHbIN
SI3bIK B MPO(eCCUOHATBHBIX LIeIsX.

[TpaBU/IBHO BBITIOJTHEHHOE 3a/laHHe OLIeHMBAeTCsl B yCTaHOB/IeHHbIM Oamn. Kaxpoe u3
3a/laHi MOXKeT OBbITh OL|eHEeHO T0JIOBUHOM 3asiBJIeHHBIX 110 HeMy 0asilioB, B cjiyuae, KOT/ia Tipu
ero BBITIOJTHEHUH TIPAaBW/IbHO YKa3aHa (hopma C/ioBa, HO UMeroTcsi opdorpadrueckie ommoKy.

[TosTHOCTBIO HeTMPaBUILHO BBITIOJTHEHHOe 3a/jaHue - 0 6asiios.

TpebosaHus K sekcuko-epammamuueckoll pabome:

«OTJINYHO» - BITIOJTHEHO Oosee 91% 3aanuii

«XOPOIIIO» - BBITIOJIHEHO Oosiee 71% 3amaHuit

«y[IOBJIETBOPUTE/IHLHO» - BBITIOJIHEHO OoJsiee 51% 3amanuii

«HeyJJ0OBJIeTBOPUTETbHO» — BBINOJHEHO MeHee 50% 3amaHui
IIpumepHble 80NpoChbl 3a0AHUSL:

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub

- 3 tag questions
- 2 alternative questions

JIeKCMKO-rpaMMaTHYeCKHil TeCT 10 TeMe
The Passive Voice (pa3aen 3)
(Tect mpoBoguTcs B JYK «IlpodeccrnonanbHbiii HHOCTpaHHBIN A3bIK» B LMS Moodle)
(nposepka c¢popmuposannHocmu YK-4, unoukamop H/J-YK-4.1)

B Tecte mpejcTaBneHbl 3alaHUs Ha TIPOBEPKY 3HaHWK yMeHUU yroTpebOmeHus ¢opm
TJIar0JIOB B IAaCCUBHOM 3aJi0Te B aHIJIMHCKOM si3biKe. TecT cofepkut 20 BOIIPOCOB.

MakcumasnbHbI 0ani 3a mpaBWIBHBIM OTBeT cocrtaBnsier 0,25 Ganma. MakcrumasnbHOe
KOJIN4eCTBO 0asisioB, KOTOpOe MOXKHO TOJIyUMTh 110 UTOraM Tecta, cocrasssieT 5,00 6amios. Ha
KaX/IbIl BOIIPOC [laeTcsl [jBe MOMNbITKKA OTBeTa, B C/Iyuyae MPaBWIBHOIO OTBeTa CO BTOPOrO pasa
KOJIM4ecTBO 0asiyioB 3a TIpaBU/IbHBIM OTBET yMeHbIIaeTCsi B JiBa pa3a IO CpPaBHEHUIO C
MaKCHMMaJIbHO BO3MO)KHBIM.

Ha npoxoxxnenue Tecta gaetcs 40 MUHYT.

ViToru npoxo>JeHust Tecta OLleHUBAIOTCS M0 C/IeYIOLUM IIpaBU/IaM:

- KOJTMuecTBO HabpaHHbIX 0asioB oT 4,6 0 5,00 COOTBETCTBYET OLIeHKE «OTTMUHO»;

- KOTM4YeCcTBO HabpaHHBIX 0aioB ot 3,6 /10 4,5 COOTBETCTBYET OLIeHKE «XOPOIIIO»;

- Konu4yecTBO HabpaHHbIX 0OannoB ot 2,8 J0 3,5 COOTBETCTBYeT OLieHKe
«y[IOB/IETBOPUTETLHO;

- KOIM4ecTBO 0asijioB MeHblile 2,7 COOTBETCTBYET OLIeHKe «HeyI0BIeTBOPUTETbHO.

ITpumepHble gonpocbl mecma:

Borpoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
6asa)

This event (broadcast, present progressive) around the world.

IIpaBUIbHBIE OTBEThI

They are being developed (It is being broadcast)

Borpoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
6asa)

My brother (promote, present perfect).

IIpaBUIbHBIE OTBEThHI

He has been promoted (He's been promoted)

Borpoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
6asa)

The jobs (assign, future perfect) by the time we arrive.

IIpaBUIbHBIE OTBEThHI

They will have been assigned (They'll have been assigned)

3ajgaHue 10 TemMe
Writing a Summary and Rendering (pa3aen 4)
(3aganue gaerca B JYK «IIpodeccuoHanbHbI HHOCTPAHHBIH s13bIK» B LMS Moodle)
(nposepka ccpopmuposanHocmu YK-4, unoukamopbl U/I-YK-4.1 u U/]-YK-4.2)

3ajaHue, rpoBepsieMOU Tperno/jaBaTesieM, HanpaB/ieHO Ha TIPOBEPKY YMeHMs! IPUMEHSTh
OCHOBHble BH/[bl I1€pPeBOAUECKOW TpaHC(oOpMalMu B YCTHOM M IUCbMEHHOM IiepeBo/e,
pedeprpoBaTh MpOQecCroHaTbHO-OPUEHTUPOBAHHbIE ayTeHTUYHbIE TEKCTbl W COCTaB/SATb
aHHOTaLUMU K HUM. [Ipy BBINONHEHWM [AHHOTO 3aJaHusl CTYZEHT [eMOHCTpUPYeT yMeHue



BBLITIOJTHATH TIepeBO/l aKa/[eMUUeCKOro TeKCTa C MHOCTPAHHOTO Ha TOCYAApCTBEHHbIN $I3bIK B
Npo(eCCHOHATbHBIX LIeJIsX.

[TpaBUNIBHO BBIMOJIHEHHOE 3aJjaHKe OIIeHWBAeTCs B yCTaHOBJEeHHbIN Oaut. Kaxmoe w3
3a/laHii MOXKeT OBbITh OL|eHEeHO T0JIOBUHOM 3asiBJIeHHBIX 110 HeMy 0asilioB, B cjiyuae, KOT/a Tpu
ero BBITIOJTHEHUM TIPAaBUW/IbHO YKa3zaHa (opma CJioBa, HO UMeroTcsi opdorpadrueckie ommoKy.

[TosTHOCTBIO HeMpaBUILHO BBITIOJTHEHHOe 3a/jaHue - 0 6asios.

TpebosaHus K nekcuko-epammamuueckoll pabome:

«OTJINYHO» - BITIOJTHEHO Oosee 91% 3aanuii

«XOPOIIIO» - BBITIOJIHEHO Oosiee 71% 3amaHuit

«y[IOBJIETBOPUTE/ILHO» - BBITIOJIHEHO OoJsiee 51% 3amanuii

«HeyJJ0BJIeTBOPUTETbHO» — BBINOJHEeHO MeHee 50% 3amaHui
IMpumepHble 8onpockl 3a0aHusi:

W3yunte cepuro cTaTeil U3 )KypHasia HUKe.
Bam Heobxooumo:

1) nepeBecTH CTaThl

2) BbITIMCATh C/I0BA MO 3a/laHHOM TeMaTrKe (He MeHee 50 CJ/iOB)

3) noAroToBUTHL pedepat (KpaTKoe cofiepKaHue CTaTbU, Mepejarolijee OCHOBHYIO ee CyTb
Ha aHrauiickom  sa3bike) 13 30  mpeasiokeHuid. [IpeaBapuTesbHO — M3yuMTe — TpaBUJIA
pedepripoBaHusl B COOTBETCTBYIOIIIEM pa3sfiesie Kypca.

TekcT pedepaTa Ha aHTJIMMCKOM s13bIke B 00béMe (He MeHee 30 MpeAJio>KeHH) JOKeH
ObITe HabpaH B pepaktope Microsoft Word for Windows. IIpudT Times New Roman, pa3mep
mpudTa — 12 Tekct Habupaercs depe3 1,5 uHTepBan c oTctymoM B a63arjax 125 mm. Ilons:
TrpaBoe, JieBOe, BepxHee, HkKHee — 2,0 cMm.

Pedepar fo/mkeH ObITh HamucaH TIO TPUBEJEHHOMY BaMH IUIaHYy, C BblJjelleHUEM
yKa3aHHbIX MYyHKTOB B KaueCcTBe I10/3arOJIOBKOB Balllero [0Kn1aja. B KoHIle Hajo chenaTh
CCBUIKY Ha UCTOYHHKH TI0 TIPUMepY:

References:

1. A booming trade in bugs is undermining cyber-security / The Economist. - March,
4th. - 2021. - P. 52 — 54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online / The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texkyuwjuii KOHTPOJIb OCYILIeCTBJISIETCS B TeUeHHe ceMecTpa B BU/JE:
YCTHOTO M3JI0KeHUs T10 TeMe (pacckas, coolbirieHue, JOK/Iaj)
rpe3eHTaLn

MTMCbMEHHOW paboThI (1e/1I0BOe TTUCHMO, pe3toMe, 3CCe U T.11)
KOHTPOJIS UHAUBUYaTbHOTO YTEHUS

JIEKCHKO-TpPaMMaTH4eCKOM paboThI (TecTa)

ay/IJMpOBaHUsI.

SUTRWNR

Kpurtepuu onieHOK BH/I0B pafoT B paMKax TeKYII[ero KOHTPOJIs:

1. [TpaBu/Ia OlleHWBAHUS YCTHOTO M3/I0’KEeHUS 110 TeMe (pacckas, coobiiieHre, 10KIaf):

CTyzileHTBl TOTOBAT YCTHOE H3J/IO’KeHUe 10 TeMe, coctosimme u3 20-25 mpeioKeHUH.
Tema [J0/DKHBI ObITb OCHOBaHa Ha 3apaHee MpOWJeHHOM TekcTe. [Ipu OTBeTe CTYZEeHTbI MOTYT
TO/Tb30BaTbCsl  MOZAPOOHBIM WM  KpPAaTKUM T1aHOM. CTyJeHT OCYIIeCTB/sieT JeI0BYIO
KOMMYHHUKAl[MI0 Ha WHOCTPAaHHOM Si3blKe C Yy4yeToM ocobeHHOCTell o¢uIMaabHOTO U
Heo(HULIMaTBEHOTO CTU/el OOIIeHUs] M COL[MOKY/IbTYPHBIX pa3nuuuii. CTyZeHTbl JO/DKHBI ObITb
rOTOBbI OTBETUTh Ha OJVH-/IBa JOTO/IHUTE/IbHBIX BOIIPOCA T10 TeMe.

TpebosaHus K ycmHOMY U3/10HCEHUIO NO meme:




«OTJIMYHO» - CleJlaHo coobieHre B oObeme He MeHee 30 mpejjoxeHuit u Gonee (B
3aBHCUMOCTH OT CTaTyca I'pYIIbl): peub Oersasi, foryckaeTcs: He 6osiee 0JHON rpaMMaTHUeCKOM
U OfIHOM (hOHETHUECKOH OIIMOKH, MCTIONb3YeTCsl Oropa B BHe KPAaTKOTO IJIaHAa WIH BeJeTCs
cBoOOJjHOE TIOBECTBOBaHME; TIpM HE0OXOAWMOCTH JaeTcsi OTBeT Ha OJMH-7Ba BOIpOCa
rperno/iaBare’is;

«XOpOILIIo» - CAeIaHo coobijeHre B 00beMe He MeHee 25-27 Tpe/iyio>KeHuH, peub bervias,
JIOTTyCcKaeTcsl He Oosiee JBYX rpaMMaTUUYeCKMX W ABYX (DOHETHUECKUX OLIMOOK, MCTOb3yeTCst
oriopa B BHjle KpaTKOro IJlaHa WM BeJieTcsi CBOOO/IHOe TIOBeCTBOBaHUe; TIPU He0OXO0AUMOCTH
JlaeTcsl OTBET Ha OJJMH-/IBa BOIPOCaA IMperno/iaBaTe’is;

«y/IOBJIETBOPUTEJILHO» - CJIe/laHO CoobIijeHre B 00beMe He MeHee 10-12 mipeoyKeHHH,
peub C Tay3amu, AomyckaeTcs He Oosee 4-5 rpammarnueckux U 3-4 (GOHETHUECKUX OIIUOOK,
VICTIOJIb3YEeTCSl Oropa B BH/le  pacCIIMpPeHHOro IIaHa; IperofaBaTe/lb BBIHY)K/AEH 3a/aBaThb
JIOTIOJTHUTE/TbHbIE BOMPOCHI;

«HEY/IOBJIETBOPUTE/ILHO» - CZieJlaHO cooOIrieHre B 06bemMe MeHee 10 Tipe/ioyKeHUH, peub
HeyBepeHHasi, C TIOCTOSTHHBIMU TPaMMAaTHYeCKUMHU U (DOHETUUEeCKUMU OITMOKaMU; UCTIONb3YeTCst
oriopa B BH/ie TIOJTHOTO TeKCTa.

2. [IpaBu/ia olleHUBaHWS NIpe3eHTaluu

CTyJeHTbl TOTOBAT TIpe3eHTAllMd 10 BbIOpaHHOW TeMme, ucmonb3yss Power Point
vHAuBUAyanbHO (10 cnaiijoB, KOTOpble BK/IKOYAIOT HE3HAKOMYIO JIeKCHKY, MUHH-TECT JJIs
KOHTpPOJIA TIOHMMaHUSl MaTepuasa OJHOTPYIITHUKAMH, CIIMCOK WCIMO/b3yeMbIX JIMTepaTypPHbIX
VCTOYHUKOB). OTBET JI0/DKeH BK/IHOYaTh He MeHee 20 mpe/jio)KeHHH Ha TeMy WHJMBUAYaIbHOIO
yTeHUs1 B CBOOOIHOM M3/10KeHHH. [locsie mpe3eHTalyy Tpero/iaBaTesb 3a/aeT JBa-TPX BOIIPOCa
Ha [TIOHUMaHue.

TpeboBaHus K Mpe/ICTaB/IEHUIO MPe3eHTALUH

OneHka
«OTJIUYHO» «XOpOLIO» «y[IOBJIETBOPUTE/b | «HEY/JOBJIETBOPUTET
HO» bHO»
Copgepxanve | OCHOBHOe OcHoBHOe Omucanue cinaviga | OnvcaHue cnaiijia
OTBeTa cojiep>kaHue cojfiep>kaHue OeccrcTeMHO. OeccrcTeMHO.
TeMbl OTPaXKEHO, | TeMbI SI3BIKOBBIX OIIMOOK | SI3BIKOBBIX OIIMOOK
MaTepuan OTPa’keHO, He Oomee ueTbipex | Oosee ueThIpex Ha
v3/iaraeTcs Marepuanl Ha OJIVH CJIanf, O/IVH CJIauf
JIOTUYHO U W3/1araeTcsi
rocsiejoBaTe/lbH | HEIOCTaTOUHO
0. SI3BIKOBBIX JIOTUYHO,
oIMOOK He HMEeRTCS
0oJiee oIHOM- HETOYHOCTHU B
JIBYX Ha OJJUH roziaue akToB
craup,. 1 UMEH.
S13BIKOBBIX
OLIHMOOK He
Oosiee Tpex Ha
OJIH CTauf,
Odopmnenne | nmoctpatuBHbl | WumtoctpatuBH | MimocTtpatyBHBIA | MimOCTpaTUBHBIN
C TIOMOII[bIO i TeKCT bIii TEKCT TeKCT He TeKCT He
CaiifioB BOCTIDUHUMAETCS | BOCTIPUHUMAETC | CTIocobCTByeT COOTBETCTBYeT
JIETKO U TOJTHO. | 51 He Bcer/ia CUCTEMHOMY co/iep>KaHUI0 TeMBI.
JIETKO U TOJTHO, | BOCTIPUSITUIO TEMBI.
He BCe TpUMepbl
CBsI3aHBI C
co/iepKaHHueM




cnamnja.

Brictyniienue | Boictynatouquii | BeicTynarommii | Martepuan Marepuan
cBOOOIHO JIOITyCKaeT n3naraetrcs Ha 70- | U3naraeTcs C
BJIaZieeT si3bIKoM | TepMuHosoruue | 80% c oropoii Ha TIOJTHOM OTIOpOM Ha
TeMBbI, SICHO U CKUe MHACbMEHHbIA TeKCT | TEKCT
IPaMOTHO HETOYHOCTH,
v3jiaraet ee MOXKET
coJilepyKaHue. TIOBTOPATHCS.

3. IlpaBuia OLIeHUBAHUS MMUCbMEHHOU paboThl (Ie10BOe MUCHEMO, De3loMe, aHHOTAL[Hs,

e@epar M1 T.II.

[TncbmMeHHast paboTa 10 WHOCTPAHHOMY $I3bIKy OTpaXKaeT BJ/a/leHWe HaBbIKAMHU
MMMCbMEHHOW KOMMYHMKAL[MM B O(MDUI[MAIBHBIX W HEoMHIMaTbHBIX CUTYalUsX OOI[eHHsI.
[MrcbmMeHHast paboTa MO0 WHOCTPAHHOMY SI3bIKy TpeOyeT KaueCTBEHHOrO COJEep)KaHUS U
XOpOIlIel OpraHW3al[MOHHOM CTPYKTYpbl, @ TakKXe TIPaMOTHOIO $3bIKOBOIO O(OPMJ/IEHHS.
[TrcemMeHHast paboTa /I0/DKHA COZIep)KaTh: UeTKOe W3/I0)KEHHe CYTH MOCTABAEHHOM TPOO/IEMBI,
BKJTIOUATh CaMOCTOSITE/TbHO TIPOBE/IEHHBIN aHa/u3 3TOW IMpo0JsieMbl, BLIBO/BI, 000OIIaroIHe
ABTOPCKYO TIO3HUIIUIO.

TpebosaHus k nucbMeHHol pabome (des080e NUCbMO, pe3toMe, AHHOMayus, pe3iome 1

T.11.)
OneHka
«OTJINYHO» «XOpOLLO» «y[IOBJIETBOPUTE/Nb | «HEY/IOBJIETBOPUTE
HO» BHO»
Pewienue B tekcre B Tekcre Tekct He oTpaxkaeT | B Tekcre He
KOMMYHHUKATH | OTPa’KeHbl OTpa’keHbI BCe aCI1eKThbl OTpa’keHbI aCleKThl,

BHOU 3a/jauu

ITOJIHOCTBIO BCe

ITOJIHOCTBIO BCe

3dJdHHsA, UMETCA

npuBe/ieHHbIE B

aCTIeKThI TeMBI, acreKThbl TeMbl, | MPo6JieMbl 3a[jlaHUH, 3CCe He
CTWTh HO UMeITCS CTUJIEBOTO COOTBETCTBYET
oopmieHus HEKOTOpble odopmiieHus B yKa3aHHOMY
peuu yUuThbIBaeT | CTU/eBbIe 3HAUUTE/ILHOM 00beMy WU/TH CBBIILIE
0COOEHHOCTH HapyLIeHus KOJINUeCTBe. 30% TekcTa
oduLManbHOrO U | ohopmiieHust COBMA/aeT C
Heo(ULIMaIbHOT TOTOBBIM
0 CTU/Ien COUMHEHHEM WU
o011ieHMs. paborToii apyroro
CTyJeHTa
Opranusagust | Bee IIpakTriuecku He Bce Het norvku B
TeKCTa BBbICKa3bIBaHUS BCE BbICKa3bIBaHUS MOCTPOEHUH
TMIOJTHOCTBIO BbICKa3bIBaHUSl | JIOTUUHbIE, TIpe//I0KeHUH,
JIOTUYHBI, U JIOTUYHBI, XOTs | HapyIleH I/iaH, T/IaH He
rpaMOTHO MMeIOTCS eCTb OLIMOKU B COOTBETCTBYET
oopmieHbl HebosIbIIHe TIPUMEHEHWH CJIOB- | TeMe, UMeeTCst
CTPYKTypa OTKJIOHEHUS OT | CBSI30K WJIM 3TH 6osiee ceMu
TeKCTa T/1aHa, (bpa3sel puBesieHbl | TPYOBIX JIEKCHKO-
COOTBETCTBYET HeJIOCTaTKU NpY | B OTPaHUUEHHOM rpaMMaTH4eCcKUX
I/IaHY, CPe/ICTBA | MCIO/Ib30BaHUM | KOIMYECTBE, HeT OIIMOOK.
JIOTUYeCKON C/IOB-CBSI30K U | ZleJieHUs TeKCTa Ha
CBSI3U TEeKCT He Bcerjia | ab3arfpl, UMeeTcst
3a/1eliCTBOBAaHbl | KODPEKTHO 6onee Tpex rpyObIX
B KOPPEKTHOU pasziesieH Ha JIEKCUKO-
¢dbopme, a TekcT | ab3atipl, rpaMMaTHUeCKUX
vMeeT ab3alibl. UMeeTcsi He OIIMOOK.




Oosee Tpex
HerpyObIX
JIEKCHKO-
rpaMMaTUYeCKH
X OIIMOOK.

4. [TpaBr/a KOHTPOJIS UHAVUBUYAJbHOIO UTEHUS:

VnavBrayanbHOe uTeHWe - 3TO (popMa caMOCTOSITe/TbHOM pPaboThl, KOTOPYHO CTYEeHThI
BBIMOJIHSIOT BHE YyueOHOM ayAWTOPHM, OPHEHTHPYSIChb Ha paboTy KaXJoro CTy/JeHTa.
VHavBYyanbHOe UTeHHe OTpaXkaeT BjaJieHre HaBbIKaMU TlepeBo/ia C MHOCTPAHHOTO Ha PYCCKUH
S3bIK YUeOHBIX U ayTeHTHUHBIX TEKCTOB 00Iero u mpodecCHOHaNbHOTO Ha3HAueHWs. 3a/laHus
110 TIPOYMTAHHOMY TEKCTY MOTYT BapbHMPOBATbCs B 3aBUCHUMOCTU OT Liesiel yueOHbIX 3aHSTHH.
[nst UHOAUBUAYaNbHOTO UTEHUs] UCMO/b3yeTCs OpUrMHa/IbHasl UTepaTypa Mo CreljuaJbHOCTU B
obmem obweme ot 25000 go 30000 reu.3H. Bbibop MaTepuanoB Ay TiepeBOZid 3aBUCUT OT
npoeCcCOHANLHOTO MHTepeca WM yueOHOW HeoOXOAUMOCTU CTy[eHTa WM PeKOMeH/aluu
nperiofiapatesisi. Ha OCHOBe mepeBofia TOTOBUTCS cooOIleHHe (J0Kman) B obweme 30-35
TIpe//I0KeHUH.

TpebosaHus K uHOUBUAYA/IbHOMY UMEHUIO

«3auTeHo» - CTaBUTCS CTYJEHTYy, €C/Id OH MPAKTUUYECKH TOJHOCTBIO TMOHST YUeOHbIH
WM ayTeHTHYHBIN TeKCT (MTyO/HUI[UCTUUeCKUM, HAyUHO- TIOMY/ISIPHBIM, XyZ0KeCTBeHHbIN U TIp.).
OH ucnonb30Basl MpU 3TOM BCe U3BeCTHbIe TPUeMbl, HarlpaB/ieHHble Ha MMOHUMaHWe YWUTaeMOoro
TeKCTa (CMBICTIOBYIO I0TafiKy, aHamu3). OH CcyMes MpakTUUYecKH TIOTHOCTBIO MOHSTH TEKCT Ha
OCHOBE ero CTPYKTypHO# TepepaboTKH (CMBICIOBOTO M CTPYKTYPHOTO aHa/IM3a OT/e/TbHBIX MeCT
TeKCTa, BbIOOPOYHOTO TiepeBojila W T.[.), YCTAHOBUTb TPUUYMHHO-C/Ie[JICTBEHHYHO B3alMOCBSI3b
(hakTOB M COOBITHH, U3/IOXKEHHBIX B TEKCTe, 0O0OIIUTL U KPUTUUECKH OLIEHUTDb TIOJTYUEHHYHO U3
TeKCTa WHGPOPMaLMI0, KOMMEHTUPOBATh (akThl, COObITUS C COOCTBEHHBIX TMO3WLIUM, BbIpaXkast
cBoe MHeHHe. O/IHAKO CTy/IeHT TIPYM 3TOM HEOJHOKpaTHO oOpalascsi K C/IoBapr0. 3afiaHus,
TIOCTaBJ/IeHHbIe TIpeTio/iaBaTesieM Tiepei MPOUTeHHeM TeKCTa, BLITIOJTHeHbI He MeHee ueM Ha 2/3.

«He 3auTeHO» - CTaBUTCS CTYZEHTY, eC/IM OH He MOHS/I TeKCT WU TIOHSJT CO/lepyKaHue
TeKCTa HeIrpaBWIbHO, He ODHUEHTUPOBAJICS B TeKCTe TIPU TOHCKe Oripe/ie/ieHHbIX (haKToB,
abCOMIOTHO He CyMmesq CeMaHTH3WpOBaThb HE3HAKOMYIO JIeKCHKY. 3aflaHusi, TI0CTaBJ/IeHHbIE
Tiperio/iaBaTesieM Iepe/] MPOUTeHHeM TeKCTa, BBITIOJTHEHbI MeHee ueM Ha 2/3.

5. [IpaBusia olleHHBaHNUS JIEKCUKO-TDaMMaTHUecKor paboTsl (TecTa):

OueHKa TIO pe3yJsibTaTaM JIeKCHMKO-TpPaMMaTHuecKoi paboTel (Tecta) orpezensieTcss B
Gamax 10 C/efyroeMy TMPUHLIMITY: TPABU/ILHO BBLITIOJTHEHHOE 3aJjaHue OLIeHWBAeTCs B
yCTaHOBJIeHHbIN Oa/ul. Kaxmoe U3 3alaHuil MOKeT ObITh OLIEHEHO TO0JIOBUHOM 3asiBJIEHHBIX TIO
Hemy 0asioB, B C/lyuae, KOrjla TIPM €r0 BBINOJIHEHWM TIPAaBWIBHO yKa3aHa (opma coBa, HO
UMeroTCs opdorpadrueckre OmrOKH.

[TosTHOCTBIO HETIPaBUIBLHO BBITIOJTHEHHOe 3a/jaHue - 0 6asiios.

TpebosaHus K AeKCUKO-2pammamuyeckoll pabome:
«OTJIMYHO» - BBITIO/THEHO Oostee 91% 3aganuii

«XOPOLIIO» - BLITMTOJIHEHO Oonee 71% 3amanuii
«YZIOBJIETBOPUTE/ILHO» - BBITIOJIHEHO Oosiee 51% 3amaHuii
«HEYJI0B/IETBOPUTEJIbLHO» — BbITNIOJIHEHO MeHee 50% 3aziaHnii

6. IIpaBu/a olleHMBaHWA ayAMDOBaHUS:

AynvpoBaHMe — S3TO TIOHMMaHuWe Ha CJIyX OCHOBHOTO COJiep)KaHusl ayauo- U
BUZIEOTEKCTOB, BHIOOPOYHOE M3BJIeUeHre UHTepeCyolel nHhopMalyy. AyaupoBaHHe OTPa)kaeT
B/Ia/leHVie HaBbIKaMU TepeBo/la C MHOCTPAHHOTO Ha PYCCKUHM SI3bIK YUeOHBIX U ayTeHTUUHBIX
TEKCTOB 001[ero u TpodecCHOHaNbHOTO Ha3HaueHUs. OCHOBHOW peueBOM 3ajlauei Tpu
MOHMMAaHWM 3ByYalllUX TEeKCTOB Ha C/IyX SIB/SIETCS M3BJeYeHWe OCHOBHOW WM 3a/laHHOU




CTyfleHTy uH(opmauuu. Bpemsi 3ByuaHuss Tekcra: A0 5 MuHYT. Bpemss mnpocmotpa
03ByUMBAaeMOro BU/Ie0CIOXKeTa: /10 15 MUHYT.
TpebosaHus k ayouposaHuio:

«3aUYTeHO» - CTaBUTCS CTY/IeHTY, KOTODbIi TMOHS/T OCHOBHbIe (DAaKTbl, Cymes BBI/IeNUTh
OT/leIbHYI0, 3HAUMMYH HMH(GOPMALMI0, AOTafancs O 3HaueHWM YacTh He3HAaKOMBIX CJIOB TIO
KOHTEKCTy, CyMeJl  MCII0/Ib30BaThb MHGOpMAIMI0  [Isi  pelleHus TIOCTaBIeHHOM
KOMMYHHUKaTUBHOM 3a/jaud, ONpeAeIUTb TeMy/mpobieMy, 00O0OIIUTE  COAepXKallyrocs B
TIPOC/IyLLIaHHOM TeKCTe WH(GOpMaL0, OTBETUTh Ha MOCTaB/IeHHBIN BOIMIPOC, UCTOJIb3Ys (GaKThl U
apryMeHThI U3 TMPOC/YIIaHHOTO TEeKCTa, OL|eHUTb Ba)KHOCTh, HOBM3HY WH(OPMAINY, BHIPA3UTh
CBOe OTHOILLIeHHWe K Hell. [Ipu pellieHMM KOMMYHUKAaTUBHOM 3a/jauy [JOIyCKaeTCsl UCTI0b30BaHue
2/3 nHdopMaLmy.

«HE3auTeHO» — CTaBUTCS, eC/IU CTYJeHT ToHsiT MeHee 50% TeKCTa U BbIJ|e/W U3 Hero
MeHee TI0JIOBMHBI OCHOBHBIX ()akToB. OH HE CMOT peLINTh MTOCTaB/IeHHYI0 Tepesi HUM PeUyeBYIO
3ajiauy.

2. CiucoK BONPOCOB M (M/1HM) 3afaHMI /ISl IPOBe/ieHUs] TPOMEeXYTOUHOH aTTecTaljuu
CrnMCoK 3a/JaHui K 3a4eTy

K 3auety fjonyckarOTCsl CTY/|eHThI:
- IOCEeTUBLLIYE TIPaKTUUeCKHe 3aHATHS 0 JUCLUIIVHE;
- BBITIOJTHUBIIIME 3a/]aHUSI JIs1 CAMOCTOSITeIbHOM pabOThI M TeKYI[ero KOHTPOJIS.

Ha 3auere mnpoBepsieTca c@opMypoBaHHOCTh KomreTeHuun YK- 4, (U[J-YK-4.1
OcyulecTBrisieT NUCbMEHHYK) W YCTHYKH) KOMMYHHMKAL|MI0O Ha WHOCTPAaHHOM fi3bIKe B
akaZieMUuecKoll M mpodeccMoHanbHOM  cdepax, B TOM 4Yucie B  YCJIOBHUSX
MeXKY/IbTYPHOTO B3aMMO/IECTBHUS, TIPEe/CTaB/sisl  pe3y/abTaTbl CBOeW [IeiTeIbHOCTH  Ha
Pas/IMYHbIX HAYUYHBIX MEpPONpPUATUAX, BKIOUas MexayHaposHble. U/1-YK-4.2 [JeMoHCcTpUpyeT
yMeHUSI BBINIOJIHATH pasHble TUIbI [epeBOZla aKaJeMU4YeCcKOro TeKCTa C WHOCTPAaHHOIO Ha
rOCyJ,apCTBEHHBIN 5A3bIK B MPO(eCCUOHATbHBIX Lie/IsX.

3aueT BBICTABJ/ISETCS I10 pe3y/ibTaTaM:

1) nekcuko-rpaMmMaThueckoi paboThl (TecTa) MpW YyCAOBUM Habopa MO WTOraM ee
BBITIOJTHEHUS CTY/IEHTOM C O/IHOM MOIMBITKU He MeHee 51% 3a/jaHuid.

2) Tlepemaua cofep>kaHMs TEKCTa TI0 CITEJMAaTbHOCTH Ha aHT/IMHACKOM si3bIKe Oe3 croBapsi
o6wvemoMm 70 2000 reu. 3H. Bpemsi Ha moAroToBky — 30 MUH.

TUNOBOM TEKCT Ji/151 Ilepefiauyl COJleprKaHusl.

I[1paBu/ia BLICTaB/IEHNS OLIEHKH I10 Pe3yJbTaTaM JeKCUKO-rDaMMaTUYeCKOW paboThL:
Ot1leHKa MO pe3y/bTaTaM JIeKCHKO-TpaMMaTUueckod paboThbl (TecTa) ormipefienisieTcss B
Gannax mo csefyroIeMy TPUHLUITY: TTPaBUIBHO BBITIOJIHEHHOE 3a/laHue orleHuBaeTcs B 1 Oast.
Kaxoe u3 3ajaHuii MoXKeT OBbITh OLleHEeHO TI0JIOBUHOM 3asiB/IeHHBIX 110 HeMy 06arioB, B Cilyuae,
KOr/la TPy ero BBIMIOJTHEHWU MPaBUILHO yKa3aHa (popma c/ioBa, HO uMetoTcst opdorpaduueckue
OLIMOKH.
[TomHOCTBIO HETPaBU/TBHO BBITIONIHEHHOe 3aziaHue - 0 6asioB.

[TpaBr/ia BbICTaBIEHUS OLIEHKM [0 Tepejaue COo/iepyKaHUs TeKCTa M0 ChelyanbHOCTH Ha
aHIJIMMCKOM si3bIKe 6e3 coBapsi:

- «3auTeHo» - CTy[leHT TepelaéT cofiep)kKaHue TeKCTa B oObeme He MeHee 15
Tpe/i/IOKeHUH, U3/1araeT ero JoCTaTouHo Oerso, JomycKaeT [0 7 rpaMMaTHUecKuX, JIeKCUYeCKHX
¥ (hoHeTUYeCKHX OMMOOK, He 3aTPYJHSIOLINX TTOHUMaHKe, UCTI0/Ib3yeT ONopy B BUJE KPaTKOTro
I/IaHa U OTBevaeT Ha BOMNPOCHI [pero/iaBaresis;




- «HE3aUYTeHO» - CTaBUTCA, €C/Id COoJepKaHMe YCTHOIrO OTB€Ta CTYAE€HTd He
COOTBETCTBYET KOMMYHHKaTHBHOﬁ 3aJ4d4e, B peyr HeJOCTaTOYHO IIpeCTdB/I€Ha 06Ll_leHay‘JHa$I n
HpOCl)eCCI/IOHaIIBHaH JIEKCHKA, He HCII0/Ib3YeTCA TEePMHHOJIOTMA I10 CIIeliMa/IbHOCTH, a4 6oJIbIIIOE
KOJ/IM4eCTBO 'PAMMAaTUUECKUX U (I)OHETI/I‘JGCKI/IX [0)1117(16)4 3aTpyAHAeT KOMMYHHKALIUIO.

IIpumepbl 3a0aHuil k 3auemy:
1) IIpuMepHas TeKCUKO-rpaMMaTHYecKasi paboTa A/ MpoBe/ieHNus 3auera
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not ............... the real issues.

2. This book has............... little to our understanding of the subject.

3. The speech can ............... into four meaningful parts.

4. The ............... of the article is to provide a complete guide to the university.

5. The first chapter of the book ............... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an ............... on global warming.

8. The book covers the most important ............... of deforestation.

9. The ............... of the report is to increase sales figures in the Far East.

10. His dissertation ............... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background i) to set apart for special purpose

10. devise j) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............ force bases.

2. This book shows something of what .............. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious
traditions, lending to each its characteristic style.

3. For public .............. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............. of maintenance behaviours; in fact, a very different set of
relationships may ............., and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the ............. of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to ............ the
convention.

8. The world ............. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent .............. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A. veveeenWith an individual
2. Ask at least one other person to read and | microphone, and the speech signals
comment......... therefore have to be fed to the
3. If there is more than one speaker, each has | camcorder via an audio mixer.
to be provided......... B. ........for 6.2% of world trade.
4. Fifa officials could not immediately say how | C. ........on war’s relations to the
many players would benefit......... practical problems of maintaining life
5. Bilateral credits pledged to Poland and | and living standards
Hungary amount......... D. .......on the improbability of an
6. Hong Kong, Taiwan and South Korea now | object as complex as a living organism
account......... arising by chance.
7. One calculation, offered by opponents of | E. .........with double hulls to minimise
Darwin’s theory, is based......... dangers
8. The organisation has campaigned for oil | of oil spills.
tankers to be equiped......... F. .......on your final draft of an
essay.
G. .........to nearly $1.5billion.
H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.



1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the / us / let / discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. is likely to 8. apparently
2)1.e2.i 3.j 4d 5f 6b 7h 8g 9c 10.a
3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence

4 1.b 2.b 3.a 4.a 5.b

5)1c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TumoBo#l TeKCT JJjisi mepejauyd COjiep)KaHHWsI TeKCTa MO CHeluaJTbHOCTH Ha
QHI/IHIICKOM s13bIKe 0e3 c/ioBaps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more,
outpacing overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary
restrictions; these are up by300% since then, it says. It isn’t just products aimed specifically at
the old that the elderly are snapping up on the internet. Their online spending on booze nearly
quadrupled in America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy
growth in the number of new monthly users. Virtual first dates featuring wine tasting, food
deliveries and film streaming are all the rage, affording brands the chance to offer their wares to
oldies who have signed up.



Brands are also attempting to appeal to the elderly through such things as “healthy
ageing” products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods
giant, has launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a
British rival, is marketing one that targets immunity. Danone, a French yogurtmaker,is
investingin developing similar products. Companies are also thinking about spending more on
wrinkle-friendly adverts; just 3% over 50, reckons Joseph Coughlin, who runs the Agel.ab at the
Massachusetts Institute of Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and
more options as to how and when to pay, to reassure older shoppers who worry about sharing
creditcard details. Having taught oldies some new tricks during the pandemic, firms must now
learn a few themselves.

From: The Economist. May, 8™ 2021, P.66

OueHka «3auTeHO»  BBICTAB/IAETCA  CTY/IEHTY, KOTOpbIi  3HA€T  OCHOBHBIE
rpaMMaTHyecKue, JIEKCUUeCKHe CTPYKTYpPbl YCTHOH M TIMCbMEHHOW peud, Ha JOCTaTOYHOM
ypOBHE BJla/ieeT TEPMUHOJIOTHEM Ha WHOCTPAHHOM sI3bIK€ B H3yuyaeMoW 00/1acTH; 3HaeT
CTPYKTYPY Pa3/IMUHbIX TUIIOB TEKCTOB MPOQeCCHOHATbHON 1 aKa[eMUUeCKOW HarpaB/IeHHOCTH;
CaMOCTOSITEJTbHO COCTAB/sIeT W TMPEJCTAaB/sieT B BHUE KPAaTKOrO [OK/Iaja W Tpe3eHTaluu
HAy4yHyH0 HHGOPMALMIO, UCTOIb3yeMYI0 B Mpo(eCcCHOHANTbHOU [1esTeTbHOCTH, [OIMycKasi MpH
3TOM JIEKCUKO-TpaMMaTHUecKie OIIMOKH, He TMpEernsaTCTBYIOIMe TOHMMAK H3/1araeMoro; C
HE3HAUUTE/bHBIMH  OLIMOKAMH  OCYIIEeCTB/ISIET aHAJTUTUKO-CUHTAaKCHUECKYI0 TiepepadoTKy
npodeccroHaIbHO-3HaUMMOK MH(MOPMALIMK U TIEPEBOJ], aKaZIeMHUUeCKOro TeKCTa C MHOCTPAHHOTO
A3bIKa HAa PYCCKHMM; OCYII€CTB/ISIET KpaTkoe pedepupoBaHWe U aHHOTHPOBaHHE
npodeCcCOHaTbHO-OPUEHTUPOBAHHBIX AyTEHTHUHBIX TEKCTOB, COO/IO/asi JIOTMKY W CTH/b
HAYYHOTO W3/IOKEHMs], JOMyCKasi TpPH STOM He3HauuTe/bHble JIEKCMKO-TPaMMaTHUeCKHe
OLLIMOKMU.

Ounenka «He 3auTeHO» BBICTAB/ISETCS CTY[€HTY, KOTOpBIM 3HAeT TIPOCThIe
rpaMMaTUYecKre, JIeKCHUeCKre CTPYKTYpPbl YCTHOHM W THMChbMEHHOH peud, HO He BJajieeT
TEePMHHOJIOTHeH Ha MHOCTPAHHOM SI3bIKe B M3ydyaeMol 00/71aCTH; He 3HAeT CTPYKTYPY Pa3/UUHBbIX
TUIIOB TEKCTOB TMpPOGEeCCHOHATbHOM U  aKaJeMUUYeCKOW HarpaB/Ie€HHOCTH; COCTaB/IsSeT M
Npe/ICTaB/sieT B BHJE HEMOJHOTO JIOK/[aJa W TIpe3eHTallMd HayuyHyl WH(OPMALIHIO,
UCII0/Tb3yeMYIO0 B TPOGeCCHOHATBHOM JIeATe/IbHOCTH, [OIYyCKas MpU 3TOM rpyObie JIeKCUKO-
rpaMMaTHyecKye OIIHMOKH, TMpPEersATCTBYIOIIMe MOHMMAl H3/1araeMoro; C rpyObIMH OIIMOKaMH
OCYIIIECTB/IIET ~ AHA/IMTUKO-CUHTAKCHUECKYy0  TiepepaboTKy  MpodeccHoHalbHO-3HAUMMOM
UHpOPMALIMM W TIepeBOJ| aKaZileMUUYeCKOro TEeKCTa C MHOCTPAHHOTO sI3blKa HA PYCCKUM;
ocyliiecTB/isieT  pedepupoBaHMe W AHHOTHPOBaHWE MPOQeCcCUOHATbHO-OPHEHTUPOBAHHbBIX
ayTEeHTUYHBIX TEKCTOB He B TIOJJHOM 00beMe, Hapylllasi IOTHKY W CTH/Ib HayYHOTO W3/I0XKEHUS,
JIOTyCKasi TIpU 3TOM TpyOble JIEKCUKO-TpaMMaTHUecKre OINHWOKH; He MO)KeT TIPaMOTHO |
006cTosITeTbHO 000CHOBBIBATH CBOM B3TJISI/IBI.

Ounenka «He 3auTeHO» BBICTABIASETCS TakKkKe  CTYJEHTY, KOTOpbIA B3
9K3aMeHalLMOHHBIN OM/IeT, HO OTBeUYaTh OTKA3asICs.



IIpunoxenue Ne 2 K paGoueii mporpaMmMe JUCIMILTHHBI
«/HOCTpaHHBIH A3BIK B /|eJI0BOM U NPOo()eCcCHOHA/IBHOM 001 eHUN»

Metouueckue yKa3aHu /ISl CTYAeHTOB M0 0CBOEHHUI0 JUCHUIITUHBI

B niporiecce u3yueHusi MYHOCTPAHHOTO S13bIKa B BY3€, CTYZEHT JO/DKEH:
- OCYUIeCTB/ISITh CEPbE3HYI0, CHUCTeMATHUeCKyl0 M YIOPHYI paboTy M0 OB/a/|eHHI0
SI3bIKOM, OKWZasl ycriexa JIMLLIb TIPY Pery/isipHbIX 3aHATHUSIX;
- TIOMHHUTB, UTO CaMOCTOsITe/IbHasi paboTa — HeoTbemsieMast YaCTb OCBOEHHS JVCLIUT/IMHBI,
6e3 KoTopoii ayauTOpHas paboTa IO/ DPYKOBOJCTBOM IiperiojiaBatesisi OyzeT MeHee
5(dexTrBHa. PerysnspHoe ucronb3oBaHue pecypcoB VIHTepHeTa M TepUOAWYECKUX
W3/IaHWM TI03BOJTUT TIOBBICUTH COOCTBEHHYIO S13bIKOBYIO KYJIBTYPY.
- TIOCTOSIHHO TIOTIO/THSITH COOCTBEHHBIN C/IOBApHBIM 3ariac To CIeraabHOCTH, 3aHUMAaThCs
COCTaB/IeHUEM CI1eL{MaTu3UPOBaHHOIO C/IOBHUKA;
- UUTaTh XYZJO0KeCTBEHHYIO U CIeLMa/IM3UPOBaHHYIO IUTepaTypy Ha MHOCTPAaHHOM S3bIKe,
M3bICKMBATh BO3MOXXHOCTH K OOII[EHHWI0 C HOCUTENISIMU sI3bIKa (CeMHHaphbl U BCTPeUd B
Iomax apy>kObl, Tepernucka, yuactie B IHTepHeT-hopyMax);
- pa3BuBaTh B cebe cTpeM/ieHHe K CTIOHTAHHOMY, MyCTb U He 6e3011MO0UHOMY TOBOPEHHUIO,
J00MBasiCh SICHOTO U YeTKOTO BBIP@KEHHS MBICIIH;
- TpOSIBNATH YBa)KEHHE K CBOMM IIpernofiaBaTesisiM U MOAJEp)KHMBaTb C HHUMHU [1e7I0BOM
KOHTAaKT, BBITIOJIHSISL UX COBETBbI ¥ PeKOMEeH/alUH.
- yMmeTb paboTaTb B KOMaH/ie B paMKaX BbITIOJIHEHUsI KOMMYHUKAaTUBHBIX, IPOEKTHBIX U TIP.
3a/laHUN.
3ajaHus /1711 CaMOCTOSITE/TbHOTO pellleHrst (POPMY/IMPYIOTCS Ha MPAKTUUYeCKUX 3aHATHSIX.
B kadecTBe 3a/jaHuil /751 CaMOCTOSITE/IBHOM pabOTHI loMa CTyJeHTaM TpeJJIararTcs JIeKCUKO-
rpaMMaTHyUecKHe YIIpayKHEHUS, a TAK)Ke TeKCThI J/1s1 UTeHUs U 3aZjaHusi o HUM. [loHbIN criucok
3aJlaHUM [ CAaMOCTOSITe/IbHOU PabOoThI TI0 pa3jenaM (TeMaM) AUCHUITIMHLI rpuBesieH B DYK B
LMS Moodle «IIpoeccrioHanbHbIi THOCTPaHHBIN SI3bIK». BOIMpockl, BO3HUKAIOLMe B IIpOL{ecce
WY T10 UTOTaM pellieHUs] 3THX 3a/lay, MOXKHO 3a/laThb Ha KOHCY/IbTaLUsIX UK B (hopyme (uarte) B
OYK B LMS Moodle.

st camocTosiTeNTbHOM pabOThI PEeKOMEHZYeTCsl WCII0/Ib30BaTh y4ueOHO-MeToAnYecKre
nocobusi, U3ZlaHHbIe TperofaBaresissiMyd KadeJpbl HTHOCTPAHHBIX SI3bIKOB eCTeCTBeHHO-HayUYHBIX
(baxy/IbTeTOB.

B KoHI1Je cemecTpa CTyZeHThI cjatoT 3auem. K 3aueTy Z0nycKaroTCsl CTY[EeHThI:

- IOCEeTHBILIYE NIPAKTUYeCKHe 3aHATHUSA 110 JUCLIUIIVHE;

- BBITIOJTHUBIIIME 3a/IaHUsI [IJIs CAMOCTOSITe/TbHOM paboThl U TeKYI1[er0 KOHTPOJIS.

3aueT BBICTABJIAETCS IO pe3yJbTaTaM:

1) nekcuko-rpaMmaThueckod paboTbl (Tecta) Mpu ycraoBUM Habopa Mo WUTOram ee
BBITIOJIHEHUSI CTYJ€HTOM C OJHOU MOMBITKKA He MeHee 51% 3a/jaHui.

2) Ilepesaua coziepykaHust TeKCTa I10 CIIeL[Ua/IbHOCTH Ha aHTJIMHACKOM si3biKe 6e3 ciioBapsi
obbemom 710 2000 meu. 3H. Bpems Ha moAroToBKY — 30 MUH.

Texkywjuii KOHTPOJIb OCYIIIECTBJISIETCS B Te€UeHHE CeMeCTpa B BU/JIE:
YCTHOT'O U3/I0KeHHs1 TIo TeMe (pacckas, coo0ilieHue, I0Ka/)
TIpe3eHTaruu

MMCbMeHHOW paboThl (Ie/I0BOe MMChMO, pe3toMe, aHHOTaLUsI, pedepar)
KOHTPOJISI UHAVBU/Tya/TbHOTO UTeHUSI

JIEKCUKO-TPaMMaTUUeCKOM paboThI

ay/IMpPOBaHUSI.

SURWNR



1. TpeboBaHUs K YCTHOMY W3/IOXKEHHIO 110 TeMe (paccka3, coo0IeHune, JOK/Iaz):

CTyzeHTbl TOTOBSIT YCTHOE W3/I0’KeHWe MO0 TeMme, cocrosiique u3 20-25 npejjioKeHuH.
Tema [[0/DKHBI ObITH OCHOBaHa Ha 3apaHee MPOWJIEHHOM TekcTe. [Ipu OTBeTe CTYZEHTbI MOTYT
M0/Ib30BAaTbCsl  TOAPOOHBIM WM  KpaTKUM TlaHOM. CTy[eHT OCYyIIecTB/seT Je/0BYIO
KOMMYHHUKAIIMI0 Ha WHOCTPAHHOM $I3bIKe C Yy4eTOM 0CO0eHHOCTel OQUIMaIbHOTO U
Heo(HUI[MaIbHOTO CTU/el OOLLeHUs UM COLMOKY/IbTYPHBIX pa3nuuuii. CTyZeHThbl AO/DKHBI OBbITh
TOTOBBI OTBETUTh Ha O/JMH-/IBA [JOTIOTHUTE/IbHBIX BOTIPOCA TI0 TeMe.

2. TpeboBaHus K TIpe3eHTaLUN

CTyJeHTbl TOTOBAT TIpe3eHTAllMd 10 BbIOpaHHOM TeMme, ucmonb3yss Power Point
uHAuBUAyanbHO (10 cnaiijoB, KOTOpble BK/IKOYAIOT HE3HAKOMYIO JIeKCHKY, MUHH-TECT JJIs
KOHTpOJISI TIOHWMaHHsl MaTepuaja OJHOTPYIITHUKAaMH, CIUCOK MCMO/b3yeMbIX JUTepaTyPHbIX
VCTOYHUKOB). OTBET J0/DKeH BK/IHOYaTh He MeHee 20 mpe/jio)KeHHM Ha TeMy WHJMBUAYaIbHOIO
yTeHus B CBOOOIHOM m3/oxkeHWU. [Tocsie pe3eHTalMu TIpero/iaBaTesib 3a/jaeT Ba-TPHU BOIIPOCa
Ha MIOHKMMaHue.

[Tepen co3maHyeM Tpe3eHTALMK HAa KOMIIbIOTEPe BayKHO OMPe/e/IUTh:

- Ha3HauyeHUe Mpe3eHTaluy, ee TeMy, IpMMepHOe KOJIMYeCTBO C/Iaii/[0B

- Kak Ipe/ICTaBUTh MH(POPMAIHI0 Hanbosiee yjauHbiM 06pa3oM

- CoJiepKaHue C/1ai/ioB

- rpaguueckoe opopmieHHe KaXK10ro caaija.

KpuTepum onjeHKH Npe3eHTalMu

CoOepaicaHue npeseHmayuu:

- PaCKpBITHE TeMbl

- nojjaua mMarepusia (000OCHOBAHHOCTb pa3zeneHusi Ha ciavapl: 10(7+3) ciaiigos,
BKJIFOYasl YaCTH Mpe3eHTally, OrjiaB/ieHue, Tipe/icTaB/eHre TeMbl U 0JjuH 0000IaroLuii caii])

- Ha/imue ¥ 0OOCHOBAaHHOCTH rpacduueckoro odopmiieHus (dororpaduii, cxem,
PUCYHKOB JI1arpamm)

- IPaMOTHOCTb U3/I0XKEeHUSI

- Ha/JMuue UHTEepPeCcHO! JI0TI0/IHUTEeIbHOM MH(OpPMAaLMK 110 TeMe MPOeKTa

- CCBUIKM Ha UCTOYHUKU MH(pOpMaLuu (B T.4. pecypchbl VIHTepHeT).

OgopmneHue npezenmayuu:

- eJMHCTBO JlM3aiiHa BCer Mpe3eHTaluu

- 000CHOBAHHOCTh TIPUMEHSIEMOTO /IM3aiiHa

- eIMHCTBO CTWJ/ISI BK/TFOUAeMbIX B IPe3eHTal[ii0 PUCYHKOB

- rprMeHeHre COOCTBEHHBIX (aBTOPCKMX) 3/IeMEHTOB O0(OpMIIeHUS

- ONTUMH3ALIUS TPAPUKU

- 000CHOBaHHOe WUCITO/Ib30BaHUe 3(h(dEeKTOB My/bTHMeAMA: TrpapuKy, aHUMAlWH,
BHU/I€0, 3BYKa.

Hagueayus: Hanmuve ornaB/ieHus, KHOTIOK [epeMellieHus TI0 C/laijaM Wi TMIepCChbIoK.

[Joknaj Ha 3a/laHHYI0 TEMY C UCTIO/Ib30BaHUEM Tpe3eHTal|H.

1. TpebGoBaHus K MMCbMeHHOW paboTe (Je/0Boe MUCbEMO, De3toMe, aHHOTaLus, pedepar)

Kpurtepuu o11eHKH TMCbMEHHOMN paboThI:

e JIMYHasi oOLeHKa mpobieMbl (TIPUBOASATCS pas/MuHble TOUKU 3peHUs U UX JIM4YHas
OLleHKa);

e 3HaHMWe U NOHMMaHWe MaTepuasa (orpejensieTcss Y6TKOCTbIO, SICHOCTbIO MOCTPOEHHBIX
CY>KZieHUiA, TIOJTHOTOM pacKphITHSI TeMbl, JIOTUKON CTPYKTYPUPOBaHUS /10Ka3aTesbCTB,
Ha/JIMUMEM COOTBETCTBYIOL[UX [IPUMEPOB);

e CTpPOTOE COOTBETCTBUE TeMe BCeX HCIOJIb3yeMbIX TOHSATUH;

e  COIpPOBOXKJEHHE Te3HMCOB IPaMOTHOU apryMeHTaLuew;

e yMeJiOe UCTIO/Ih30BaHKe TIPUEMOB aHa/IM3a, CPAaBHEeHUs ¥ 000011eHNS;

e  CIOCOOHOCTb OOBSICHUTH albTepHAaTUBHbIE B3TJIs/[bl HA pacCMaTpUBaeMyto MpobsiemMy u
TIPUATH K COa/TaHCUPOBAaHHOMY 3aK/TFOUEHHUIO;




e CoOJOZIeHre JIeKCUUYeCKHX, (hpa3eosiorTHYecKuX, TPAMMATHUECKUX W CTUTMCTHUECKUX

HOPM aHTJIMMCKOTO JINTePaTyPHOTO SI3bIKa;

e [Mara3oH WCI0/b3yeMoro WH(POPMAI[MOHHOTO TIPOCTPAHCTBA - MCIO/b30BaHUe
0O0/BILIOTO KOJIMUEeCTBA Pa3/IMUHbBIX UCTOUYHUKOB UH(OPMaIUH;

*  CaMOCTOSITEJTLHOCTbH BBITIOJTHEHUS pabOTHI;

* COOTBETCTBHME OCHOBHBIM TPeOOBaHUsIM K 0(hOPM/IEHHIO TTMCbMEHHOW PabOoThlI.

IlonesHble cosembl

1. OpHa 13 caMbIx GOJBIIMX OIIMOOK, KOTOPbIe COBEPLIAIOT MPU HalTMCAHWHU 3CCe, — 3TO
HarojiHeHWe ero ()akTamu, KOTOpble He OTHOCSTCS K 3a/laHHOM TeMe. ['/laBHasi Tema Ballero
3Cce O/DKHA TIPOXOAUTh KpaCHOW JIMHWEM 10 Bcelt Balleil paborte. A Bce OCTa/ibHbIe MBIC/IH,
KOTOpble OyayT B HeH, [O/DKHBI JOTIOJHSTH W TIOATBEPXKAATh 3Ty TeMmy. B mporjecce
TIOCTPOeHUs 3cce He0OXO0AUMO TIOMHUTD, UTO OZIMH Taparpad J0/KeH COflep>KaTh TOMBKO OJJHO
yTBEp)KJeHUe U COOTBETCTBYIOIllee [l0Ka3aTelbCTBO, TIOJKPEIUIEHHOe W/ITHOCTPAaTUBHBIM
MaTepHuasioM.

2. BaxxHO Hauano Kaxzoro maparpada, T. e. rmepexof OT maparpada K naparpady.
VIMeHHO T1/1aBHBIe TIepexo/Ibl IeMOHCTPUPYET Ballle YMeHUe sICHO U UHTepecHO H3jaraTh CBOIO
MBIC/Ib.

3. TlpoBepbTe Bce rarosibl. ['ylarosibl - OCHOBHble WHCTPYMEHThI B /HOOOM si3bIKe,
TI03TOMY OHH /IOJDKHBI OBbITh, BO-TIEPBBIX, TIPaBUIbHBIMU (TIPOBEPbTE BPEMEHA), a BO-BTOPBIX,
WHTepeCHBIMHU, TI03TOMY UCIOJb3yiTe 60/bllie CHHOHUMOB.

5. TpeGoBaHus K MHAWBUIYATbHOMY YTEHHIO:

VHavBYyanbHOe yTeHue - 3To (opMa CaMOCTOSTeIbHOW paboThl, KOTOPYHO CTY/I€HThI
BBITTO/THSIIOT BHe yU4eOHOUM ayIUTOPUM, OPUEHTHUDPYSICh Ha Pab0Ty KaXKAOTo CTy/leHTa. 3a/jaHus
TI0 TIPOYHUTAHHOMY TEKCTy MOTYT BapbUPOBAThCSI B 3aBUCHUMOCTH OT IieJiell yueOHbIX 3aHSTHM.
[1s1 ”HAVBUYabHOTO UTEHUS UCII0/Ib3yeTCsl OpUTMHA/bHAsK JIUTepaTypa Mo ClielyuaabHOCTH B
obmiem ob6beme ot 25000 g0 30000 meu.3H. Bribop MaTepuanoB /sl TiepeBOfia 3aBUCUT OT
npodeCCUOHATFHOTO MHTEpeca Wi yueOHOW HeoOXOUMOCTH CTy/leHTa WM PEeKOMeHaliu
niperiofiaBaTesisi. Ha ocHOBe mepeBofia TOTOBUTCs cooOieHue (fokiaz) B oobeme 30-35
TIpe//I0KeHUH.

5. TpeboBaHus K 1eKCUKO-TPAMMaTUYECKOU paboTe:

OrleHKa 10 pe3yJibTaTaM JIeKCUKO-TPAMMAaTHUeCKOW paboThI orpe/iesisieTcss B Oasiax 1o
ClefiyroleMy TIPUHLIUITY: TIPaBU/IBHO BBITIOJTHEHHOe 3a/laHue OL|eHMBAeTCsl B yCTAHOBJIEHHBIH
6am1. Kaxmoe u3 3afiaHuii MOXKeT OBbITb OIleHeHO TOJIOBMHOM 3asiBJIeHHBIX 10 HeMy 0asioB, B
Cjlyyae, KOr/la TPU ero BBIMOJHEHWM TIPaBWIBHO YyKa3aHa ¢GopMma C/ioBa, HO HUMEHTCA
opdorpadrueckue ommdKy.

[TosTHOCTBIO HeMpaBUILHO BBITIOJTHEHHOe 3a/jaHue - 0 6asios.

6. TpeboBaHUs K ayJUDOBAHHUIO:

AypnupoBaHMe — 3TO TIOHMMaHue Ha CJIyX OCHOBHOTO COJep)KaHusl ayjuo- U
BH/IEOTEKCTOB, BbIOOpOUHOe H3BJ/ieueHHe HHTepecytolleli uMHpopmald. OCHOBHOM peueBoit
3a/jaueld IIpU TNOHMMAaHWM 3By4YalllMX TEKCTOB Ha CJIyX SIB/SETCS W3BJIeYeHHWe OCHOBHOM WU
3a/|laHHOM CTy/lIeHTy HH(OpMalMHY C TIOCTaB/AeHHOM 3apaHee 1ie/iblo. Bpemsi 3ByuaHUs TekcTa: J10
5 MuUHYT. Bpems nIpocMoTpa 03By4MBaeMOro BUeOCroKeTa: 40 15 MUHYT.

YueOHo-MeTOAMYECKOE 00ecrieyeHre CaMOCTOATeTbHOU PaboThI CTY/IEHTOB 110
AMCLUILIHHE

55t camocTosiTesibHOM paboThl 0CO6eHHO PeKOMeH [yeTCsl UCII0/Ib30BaTh C/Ie[yHOLYIO
yuebHyto aumepamypy:

1. AHrMIACKUM 13BIK 7151 akagieMuueckux meseit. English for Academic Purposes :
yuebHoe ocobue f1s1 By30B / T. A. bapaHoBckasi, A. B. 3axapoga, T. b. TTocriesiosa, FO. A.
CyBopoga ; oz pegakiueii T. A. BapaHoBcKoit. — 2-e u3., nepepab. u gor. — Mockasa :



W3parensctBo FOpatit, 2020. — 220 c. — (Bsiciiee obpa3zoBanue). — ISBN 978-5-534-13839-
9. — Tekcrt : anekTponHHbIM // SBC FOpaiit [caliT]. — URL: https://urait.ru/bcode/466997—
Pe>xuM flocTyna: fi/1s1 aBTOpH3. 10J/Ib30BaTe 1eil.

2. BooBuues, A. B. AHrMiACKUH SI3bIK [I7Isi MarducTpaHToOB U acriupanToB. English for
Graduate and Postgraduate students : yue6Ho-MeTouueckoe mocobue / A. B. Brosuues, H. T
OnoBHUKOBa. — 2-e u3f., crep. — Mocksa : @JIMHTA, 2015. — 171 c¢. — ISBN 978-5-9765-
2247-3. — TekcT : 371eKTpOHHbIH // JIaHb : 371eKTpOHHO-0Mb/moTeyHast cuctema. — URL:
https://e.Janbook.com/book/70327. — Pexxum pocTyna: /i1 aBTOPH3. 110/Ib30BaTeei.

3. T'ybuna, I'. T'., AHr/MiicKuii 361K B MarucTparype u acriupanrype = English Language
Master"s and PhD : yue6. mocobue g1 By30B / I'. I'. I'ybuHa ; Spocs. roc. nes. yH-T,
Apocnasne, U3n-so AI'TTY, 2010, 191c.

4. General patterns of scientific English [SnekrponHsiii pecypc]: MeToA. yka3aHust / COCT.
T. B. lllynspeiwosa, C. B. Boskosa; Apoci. roc. yu-T uM. I1. I'. [lemuzoBa, Hayu.-meToz. coBeT
yH-Ta. - fIpocnasnb: Apl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Taxoke asist mopbopa yue6HOI uTepaTypbl peKOMEHYeTCsI MCTI0Ib30BaTh IIUPOKUH
CIIEKTP UHMepHem-pecypcos:

1. DnekTpoHHO-6UbGMMOTeUHas crctema «FOpatiT»https://www.biblio-online.ru/

2. OneKTpoHHO-0MbOMMOoTeuHast cucteMa «Jlanb» http://e.lanbook.com/

3. OneKTpoHHO-6UbMMoTeUHast cucrema «KoHcynbranT CryneHTta»
https://www.studentlibrary.ru/
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